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FIMBank Group Annual Report & Financial Statements 2020

Chairman’s statement to the shareholders

Throughout the past year, the FIMBank Group has been adamant in its strategy to adapt to the reality brought about by the COVID-19 pandemic,
maintaining solid operations notwithstanding several disruptions. The financial results for 2020 follow four years of sustained profitability and
should be viewed in the context of the current, unprecedented international scenario.

Since March 2020, the Bank has faced a challenging situation, to which it has been responding promptly and vigorously. During the early days of
the outbreak of the COVID-19 pandemic, FIMBank’s Crisis Management Committee started to actively monitor developments, and from time to
time propose measures to enable the smooth functioning of operations within the Bank.

| am pleased to report that, throughout this difficult period, FIMBank has successfully managed to maintain its operations with minimal
disruptions, with the majority of our employees working remotely. This has been primarily due to our significant investment over the yearsin a
robust, flexible and state of the art IT infrastructure. Meanwhile, irrespective of whether restrictions are tightened or relaxed, FIMBank continues
to pursue a very prudent approach, with a set capping of employees that can work within the office. This policy is in line with our commitment
to promoting a safe environment for our employees and the communities in which we operate, both locally and abroad. In this respect, | must
thank all our employees both at head office and across our international network for their professionalism, sense of responsibility and
responsiveness to adapting to these difficult circumstances. There is no doubt in my mind that FIMBank owes its resilience in these troubled
times to their invaluable contribution.

Although the situation remains one which requires continued monitoring and attention, customer centricity continues to be at the forefront of
the Bank’s priorities. Our reputation for customer service is something that we are proud of and we are intent on further optimising our processes
to support our clients during this turbulent period.

In addition to the various impacts of the pandemic, the Group also had to cater for specific provisions to address a number of non-performing
exposures which had a noteworthy effect on the past year’s financial performance.

During this particularly challenging year, and despite the unprecedented turn of events and uncertain environment, the Group’s business
fundamentals remained strong and the underlying operational performance proved resilient. Our focus has always been to prioritise long-term
value creation, and to ensure that the institution remains robust and capable of delivering a stable financial performance. We remain committed
to this strategic vision, whilst taking tangible steps towards recoveries to reduce the impacts of non-performing exposures.

Studies show that the COVID-19 pandemic has spurred dramatically the process of digitalisation by financial institutions and other companies
across the globe. FIMBank has embraced this process and has been treating it as a priority in terms of future sustainability. Under the leadership
of our GCEO, Adrian Gostuski, and the Bank’s senior management, FIMBank will continue to spearhead its digital transformation, whilst its
business model continues to evolve in line with global developments. The fundamentals of the Group’s strategy remain focused on the main
pillars of trade finance expertise to gain competitive advantage and differentiate itself from the competition, efficient decision-making structures
committed to execution, customer-centricity, and a consistent stable performance leading to stakeholder value.

While we are guardedly cautious about 2021, we are confident that thanks to the prudent internal measures we have undertaken over the years,
and the experience and expertise of our Executive Management, we have in place the appropriate structures within the Group which will allow
us to weather these difficult circumstances.

Itis especially during these trying times that we appreciate the solid backing that we constantly receive from our majority shareholder, the KIPCO
Group. Investor relations remain a key aspect of our enterprise, which is why we continue to foster initiatives aimed at engaging with all our
shareholders. On behalf of the Board, | take this opportunity to extend our sincere gratitude for their constant demonstration of trust and loyalty.

Finally, | would like to conclude by expressing my thanks and appreciation to the Directors, management and employees of the FIMBank Group,
for their commitment and dedication during these challenging times, whilst wishing them above all, good health.

John C. Grech
Chairman
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FIMBank Group performance 2020

CEQ’s message

FIMBank’s financial performance in 2020 was materially impacted by the COVID-19 outbreak. The pandemic has affected most sectors of the
global economy through both supply and demand shocks, and the financial sector has not been spared. Disruptions arising from COVID-19 were
followed by new and complex challenges, including pressures on operating costs already burdened by increased regulatory and technology
requirements.

Overview of financial results

The FIMBank Group registered a post-tax loss of USD47.0 million for the financial year ended 31 December 2020, following a post-tax profit of
UsSD4.5 million in 2019. As the pandemic unfolded, the Group retracted from certain business activities to safeguard its capital and liquidity,
which remain strong and well above regulatory minima. This came at the cost of revenue generation. As a result, the FIMBank Group’s Net
Operating Results contracted by USD14.0 million, as it grappled with the pandemic and subsequent economic downturn. Consequently, Net
Operating Income dropped by 23% to USD39.3 million, while Net Interest and Fee Income decreased by 16% to USD37.6 million.

During the period under review, the Bank adopted an approach of heightened vigilance with respect to risk management, liquidity, as well as
market and operational performance. The Group also maintained a prudent stance in its general business strategy, resulting in subdued business
volumes and higher liquidity buffers. In the meantime, a number of new non-performing facilities emerged, which required an impairment
coverage that was significant, mainly due to a weaker global economic outlook which impacts the chances and timings of possible recoverability.
Moreover, the recovery routes of the existing non-performing portfolio suffered mainly due to delays in legal and other proceedings, due to
lockdown and other restrictions in the relevant jurisdictions. The effect was a higher level of impairment charges to make up for the delays for
the worsening recoverability prospects. Meanwhile, management continues to operate targeted and determined recovery efforts, which should
see the desired results in the future.

Throughout this period, the Group increased its available liquidity with ratios well above the regulatory guidelines. At 31 December 2020,
FIMBank’s CET1 ratio and total capital ratio stood at 18.5%.

Business unit performance

Whilst the impact of COVID-19 was more prevalent in developed markets, the impact on London Forfaiting Company’s (LFC) business in emerging
markets was limited. By the end of the year under review, there were early signs of a recovery, having successfully navigated through the worst
crisis for many years. Although margins in general did increase due to the pandemic, this was offset by the continued abundant liquidity in the
market. The continued subdued commodity prices and increasing uncertainty in the market from the pandemic gave rise to a challenging
business environment for our fully owned subsidiary. During the year, LFC experienced only isolated payment delays. The management team
reacted to the market uncertainty by de-risking at an early stage from the higher risk exposures, whilst continuing to actively service its clients.
Through proactive risk monitoring and portfolio management, LFC was able to generate another positive contribution to its shareholders and
reported a net profit after tax of USD7.4 million (2019: USD10.8 million).

In Malta, the real estate portfolio grew to its set targets and achieved the expected results in terms of returns, asset quality and diversification.
The real estate financing product has formed a part of the Bank’s product offering for four years offering a range of secured lending products in
line with the approved risk frameworks. The real estate finance function adopted a cautious and conservative approach to new business and
focused on servicing a select number of established clients, that have a track record with the Bank and are a source of repeat business.

India Factoring also consciously decreased business volumes, with the lowest levels being reached in the middle of the year. As the pandemic
situation began to stabilise and clients’ business activities started to rebound, the volumes progressively improved. Over the course of the year,
the export driven book was reignited and diversified to include larger-scale counterparties. The India Factoring business continues to gain
traction, together with the overall economic activity. The company continues to maintain a leading position in the provision of factoring products
in India as per FCI statistics over the last three years. With negligible credit impact and stabilised revenue streams, the factoring business model
has proven to be resilient even in these turbulent times.

Egypt Factors experienced a very strong start to the year with a significant increase in business momentum and performance. During the second
quarter, following the announcement of the Egyptian Authorities’ restrictions, business volumes were scaled down, however these gradually
increased in a controlled fashion to the pre-pandemic volume levels and revenue yields, by the end of the year.
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Investment in technology

During 2020, we successfully completed the Phase 1 deployment of our financial crime risk management platform. In 2021, the second phase of
this deployment will allow for an integrated solution with anti-money-laundering and internal fraud support, allowing the compliance function
to manage even more effectively risks associated with money laundering, apart from advanced KYC capabilities, risk profiling, risk scoring and
transaction monitoring. Another significant initiative was the deployment of a security analytics platform that provides capabilities to correlate
data from multiple sources and detect threats in real time, through behaviour analysis, leveraged by adaptable artificial intelligence. This platform
will further augment our cyber security capabilities.

Employees and new workplace trends

The pandemic significantly changed the way in which we work with our customers and other stakeholders. As from March 2020, we started
shifting to a work-from-home model, backed by virtual communication channels and stable IT systems. The Bank’s continued investment over
the years in its technology systems has enabled the smooth transition for all employees across our international offices to remote working.

During this period, our dedicated employees made a tremendous effort to support our customers in countering the disruption to their business
caused by the pandemic. Our support covered myriad initiatives where we partnered with customers to put in place payment moratoria,
restructuring financing and offering short-term credit facilities.

Corporate Social Responsibility

As a Malta-based bank with a global mission, we recognise that our social, environmental and ethical conduct has an impact on our reputation
and on the communities within which we operate. We are driven by the belief that we have a moral obligation towards the social progress of the
markets we operate in. FIMBank has a clear policy that its business should go beyond offering banking solutions. The Bank's CSR approach is built
around our core values, thus reflecting the corporate commitments we make to our clients, shareholders, employees and the communities in
which we operate.

Through its CSR programme, FIMBank supported a number of local initiatives focused on creative arts and cultural heritage awareness. The
Group contributed towards the setting up of an emergency kitchen in Beirut, an initiative that was launched following a major explosion in the
heart of the city, which claimed the lives of hundreds and left thousands injured. The Bank supported a team of chefs on a ‘feeding mission’, with
the volunteers travelling to Lebanon to set up the kitchen and provide up to 15,000 meals daily for the Beirut explosion victims. Moreover, during
the past year, FIMBank employees donated several food items to the Malta-based Foodbank, through an initiative organised by the Bank’s Events
Committee.

Outlook and way forward

In view of the uncertain macroeconomic outlook, FIMBank’s projections remain grounded and cautious. As global trade flows gradually re-open
for business, trade volumes and business levels are expected to return to a minimal growth path from the current deflated levels. The outcome
for 2021 will very much depend on further pandemic disruption, with the Group poised to sustain its business fundamentals.

COVID-19 continues to be a tremendous challenge. However, our experience over the past year has demonstrated our ability to change and
adapt, and it has shown us what we can achieve when we all work together to overcome such an unprecedented situation. This bodes well for
the profound and ambitious transformation that we have ahead of us, which is aimed at achieving sustainable recovery. During these complex
times, we will endeavour to remain close to all our partners around the world, and we will strive to maintain the highest levels of business
continuity and the servicing of our clients’ business requirements.

The macroeconomic environment in 2021 presents a highly challenging scenario, and in these difficult times my thoughts are with you and your
families, as all of us continue to come to terms with the effect of the pandemic on our lives. | would also like to take this opportunity to express
my sincere thanks and gratitude to our Board members, management and all our employees for their dedication, hard work and support, whilst
wishing you all the best of health.

e
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Adrian A. Gostuski
Chief Executive Officer
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Directors’ report

For the year ended 31 December 2020

The Directors present their report together with the Audited Financial Statements of FIMBank p.l.c. (the “Bank”), and FIMBank Group of Companies
(the "Group”) for the year ended 31 December 2020. This report is prepared in accordance with Article 177 of the Companies Act, 1995 (Chapter
386, Laws of Malta, ("The Companies Act”)) including the further provisions as set out in the Sixth Schedule of the Companies Act.

Results for the year

The Group and the Bank reported a loss after tax of USD47,032,755 and USD55,976,602 respectively for the year under review.

Further information about the results are provided in the Statements of Profit or Loss and the Statements of Other Comprehensive Income on
pages 28 and 29 and in the Review of Performance section within this report.

Group structure and principal activities

The Group comprises the Bank and its wholly owned subsidiaries, London Forfaiting Company Limited (“LFC"), FIM Business Solutions Limited
("FBS"), FIM Property Investment Limited (“FPI"), The Egyptian Company for Factoring S.A.E. ("Egypt Factors”), FIM Holdings (Chile) S.p.A. ("FHC")
and FIMFactors B.V. (“FIMFactors”). LFC and FIMFactors are themselves parents of a number of subsidiaries as set out in Note 26 to the Financial
Statements. The Group is supervised on a consolidated basis by the Malta Financial Services Authority (“MFSA”), whilst some of its subsidiaries
and branches are subject to authorisation and regulation according to the respective jurisdictions in which they operate.

A brief description of the activities in the Group follows (% shareholding follows after the name):

e The Bank is a public limited company registered under the laws of Malta and listed on the Malta Stock Exchange. It is licensed as a credit
institution under the Banking Act, 1994. The Bank is principally active in providing international trade finance and to act as an intermediary to
other financial institutions for international settlements, real estate financing, factoring and loan syndications.

The Bank has two branches registered in Dubai International Finance Centre, United Arab Emirates and Athens, Greece. Both branches are
regulated by their respective Regulators;

e LFC (100%) is registered in the United Kingdom as a private limited liability company. It was founded in 1984 and provides international trade
finance services (with particular focus on forfaiting business) through an international network of offices. Some of these offices have distinct
corporate status in the various jurisdictions where they are providing the service. LFC’s activities include the trading of bills of exchange,
promissory notes, loans, deferred payment letters of credit and the provision of other financial facilities to companies and banks;

e FBS(100%), registered in Malta, has as its primary purpose the provision of information technology and support services to the Group;

e FPI(100%), registered in Malta, owns and manages FIMBank’s Head Office in Malta. FPI is responsible for the day-to-day management of the
building and leasing of space for commercial purposes;

e Egypt Factors (100%), registered in Egypt, is active in providing factoring services to Egyptian companies;
e FHC (100%), registered in Chile, previously served as a corporate vehicle and is currently in the process of being liquidated; and

e FIMFactors (100%), registered in the Netherlands, is the corporate vehicle for the Bank’s holdings in factoring subsidiaries and associated
companies. These are:

a. India Factoring and Finance Solutions (Private) Limited (88.16%), incorporated in Mumbai, India, to carry out the business of factoring in
India. India Factoring is regulated by the Reserve Bank of India; and

b. BrasilFactors S.A. (50%), an equity-accounted investee incorporated in S&o Paulo, Brazil, with its core business focused on factoring
services, targeting small and medium-sized companies. The other shareholder in this company is China Construction Bank (50%).
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Review of performance

During 2020, the financial and operating performance of the Group was, as expected, marked with the disruption brought about by the COVID-
19 pandemic.

In the first quarter of the year, the Group was implementing the last phase of the de-risking process which was announced in the previous year.
As the Group was absorbing the impact which this process had on interest and fee income, the operating performance was nonetheless
encouraging, paving the way for a normalised and sustainable future profitability. However, after the first quarter, the uncertainty started
unfolding, creating a previously unseen reality which demanded quick adaptation and reaction.

COVID-19 created a major shock to the global economy, with immediate disruption to global supply chains, tangibly evidenced by the closure of
industrial plants and ports in major export-driven economies. This was compounded by market volatility resulting in a correction to bonds, equity
and commodity prices. Ademand for heightened vigilance to manage the Group’s risks - liquidity, credit, market and operational amongst others
- ensued.

At the outset of the crisis, the Group triggered its business continuity contingency plan, to ensure the continued effectiveness of its operations,
and the adequate management of risks. The Group has throughout this period increased its available liquidity with ratios well above the
regulatory requirements, increasing caution for unforeseen shocks. In parallel, credit monitoring and early-warning indicator tools were
enhanced to pre-empt client economic difficulties. During this challenging period, enhanced focus was dedicated to the capital position of the
Group and the management of regulatory capital ratios. The Group also took measures to control operating costs across the different resource
classes and adapted to new remote working practices, whilst concurrently prioritising the well-being of all employees across the Group network.

Over the course of the year the Group continued to navigate the turbulence whist maintaining a defensive stance on the business with subdued
business volumes and higher liquidity buffers. The results of this strategic decision, coupled with a lower interest rate environment, unsurprisingly
led to meagre revenue streams. Though the Group managed its expense base carefully, while continuing investing in staff and technology, this
was not sufficient to compensate for the revenue loss.

Moreover, several new non-performing facilities emerged which, although limited in number of cases, required an impairment coverage that was
significant. This was due to a weaker outlook which impacts the chances and timings of possible recoverability. The recovery routes of the existing
non-performing portfolio suffered mainly due to delays in legal and other proceedings, given the various degrees of lockdown restriction in the
relevant jurisdictions. The level of impairment coverage had to be improved to make up for these delays and for worsening conditions impacting
the recoverability prospects for specific cases.

During the year, the Bank, as a parent of the Group, absorbed the most of the COVID-19 outbreak impact. As a matter of priority, the treasury
function ensured a strong liquidity position to weather any unforeseen circumstances. The Bank being cognisant of the unprecedented
uncertainty focused on supporting its customers while maintaining the business volumes at lower levels. The response of monetary policy to the
COVID-19 crises, by different central banks, has consisted of several measures, including reduction in interest rates, aiming at providing sufficient
liquidity to encourage banks to supply credit to the real economy. The lower interest rate environment coupled with subdued volumes and
impairment provisions on new and existing non-performing assets, were the main drivers behind the lower operating performance of the Bank.

Across the group, LFC withstood the COVID-19 shocks with resilience. After an initial decrease in business volumes and portfolio valuations, LFC’s
robust business model, institutional expertise and risk-balanced approach helped to recover business volumes to pre COVID-19 levels by the end
of the year. Positively, the valuations of the assets gradually improved each month after the mid-year which was the lowest point in the year. As
LFC is domiciled in the United Kingdom, the Group continued assessing the impact of Brexit on the company’s operations. In line with the
expectations, the impact proved to be minimal. LFC’s strong position to manage diverse risks across different business sectors and geographies
was reconfirmed by the financial performance reported.

During the year India Factoring also consciously decreased business volumes, with their lowest levels around mid-year. As the pandemic situation
started to stabilize and clients’ business activities started to rebound, the volumes progressively improved. With manageable credit losses and
stabilized revenue stream, the factoring business model was proved to be resilient even in these turbulent times. Over the course of the year the
export driven book was reignited and diversified to include larger-scale counterparties. The India Factoring business continues to gain traction
as the overall economic activity in India improves.

Similar to other subsidiaries, Egypt Factors had initially scaled down business volumes yet, by end of year has recouped enough to reach pre-
pandemic volume levels and revenue yields.

The 2020 results reflect the difficult market conditions, uncertainty and disruption brought by the pandemic and the ever-evolving regulatory
challenges. Management and Directors acknowledged these challenges and have dedicated significant time and effort into realigning strategies
to put a halt to the depleting returns and to re-position the Group towards the road to gradual and sustainable recovery. These results attest the
resilience of the Group’s core capital, which withstood the highlighted negative impact, by complying with increased Total Capital Requirements
and evading the need to resort to any capital relief measures announced by the Regulators in response to the pandemic.
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Statements of profit or loss

For the year ended 31 December 2020, the Group registered a post-tax loss of USD47.0 million compared to a profit of USD4.5 million in 2019.
Group earnings per share were negative at US cents 8.98 (2019: positive US cents 0.86). The results for the year under review are summarised in
the table below, which should be read in conjunction with the explanatory commentary that follows:

Group

2020 2019 Movement

usD usD usD
Net interest income 28,643,150 32,321,233 (3,678,083)
Net fee and commission income 8,969,681 12,480,522 (3,510,841)
Dividend income 240,817 3,591,794 (3,350,977)
Net results from foreign currency operations 553,537 1,946,289 (1,392,752)
Other operating income 893,869 932,009 (38,140)
Net operating income 39,301,054 51,271,847 (11,970,793)
Operating expenses (39,036,105) (37,019,821) (2,016,284)
Net operating results 264,949 14,252,026 (13,987,077)
Net impairment losses (35,677,319) (13,066,172) (22,611,147)
Net results from trading assets and other financial instruments (397,564) 6,076,270 (6,473,834)
(Loss)/Profit before tax (35,809,934) 7,262,124 (43,072,058)
Taxation (11,222,821) (2,732,021) (8,490,800)
(Loss)/Profit for the year (47,032,755) 4,530,103 (51,562,858)

For the year under review, ‘net operating results’ (operating income less operating expenses), contracted by USD14.0 million, as the Group
grappled with the pandemic and economic downturn.

The Group’s ‘net operating income’ dropped by 23% from USD51.3 million to USD39.3 million. Net interest income and net fees and commission
income combined decreased by 16%, from USD44.8 million to USD37.6 million. Revenues dropped due to a combination of circumstances. As
the pandemic spread across the globe causing disruptions on many fronts and the world started experiencing economic gloom, the Group had
implemented safety measures to protect its financial position. Concurrently, the Group was mindful of the minimum regulatory requirements,
and was therefore restricted in writing new business.

As the pandemic unfolded the Group retracted from certain business activities to safeguard its capital and liquidity. Whilst, this came at the cost
of revenue generation, it was an inevitable precaution required in these unprecedented times. Some assets which used to generate substantial
revenues and became non-performing in 2019 and 2020, some as a direct impact of the pandemic, had their interest suspended due to their non-
performing status, with direct impact on interest income. The de-risking strategy initiated in 2019 and which continued in 2020, restricts the
Group to enter into certain business transactions, which are risky, but which were high yielding in past years.

After the conclusion of the Supervisory Review and Evaluation Process (“SREP”), the MFSA set the Pillar Il Requirement for the Bank and the Group.
This Pillar Il Requirement, together with the Minimum Capital Requirement under Pillar |, the Combined Buffer Requirement and the Pillar Il
Guidance, form the Total Capital Requirement, which shall always be maintained under normal economic conditions. Consequently, the Group
is constrained to keep risk weighted assets in check, ensuring compliance with the set requirements at all times. These measures have a direct
impact on business volumes and revenues.

Dividend income dropped significantly, from USD3.6 million to USDO0.2 million, as the Group withdrew its investment from an unlisted sub-fund
of a local collective investment scheme, to reach its objective of abolishing complex structures. As part of the redemption process, the Bank has
bought back the trade finance assets from the sub-fund, which were originally sold to the sub-fund by the Bank itself.

‘Net results from foreign currency operations’ decreased by 72% from USD1.9 million to USD0.6 million as the Group had lower volumes of foreign
currency transactions with clients.

‘Operating expenses’ increased marginally by 5% to USD39.0 million. The Group continued investing in its human resources through the
attraction, retention and training of staff. Technological investments continued, particularly in the business and regulatory space.
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During the year, the Group recognised additional IFRS 9 Stage 3 impairments of USD22.6 million and wrote-off USD10.9 million of exposures
which were previously classified as non-performing. Management based their judgement on information, facts and circumstances as at the
reporting date in determining the impairment coverage required for each non-performing exposure. The economic impact of the pandemic had
a significant bearing on the potential and timing of recoveries which, in turn had an impact on impairment coverage. The Group believes that
potential resolution exists for each non-performing exposure recognised on its balance sheet at reporting date and continues to work towards
the recovery of non-performing exposures.

IFRS 9 Stage 1 and Stage 2 impairment allowances increased by USDO.6 million, following a deterioration in counterparty credit worthiness and
an increase in expected credit losses, due to the global economic recession. Considering the magnitude of the pandemic’s impact on the global
economy, the Group did not experience severe increases in these allowances, partly because of the de-risking exercise and retraction of business
volumes following the pandemic, and partly because of those non-performing exposures that were shifted from Stage 1 and 2 to Stage 3.

The Group has performed an impairment assessment of goodwill. The recoverable amount, which was based on the value-in-use, of the
investment in India Factoring, turned out to be lower than the carrying amount. Thus, goodwill was impaired by USD2.7 million. The value-in-use
was based on a long-range plan which was more conservative in nature, taking into account the long-term effects of the pandemic on the
economy in general and on the subsidiary’s prospects and business volumes.

Despite the economic downturn the Group recorded recoveries of previously written-off exposures amounting to USD1.1 million.

‘Netresults from trading assets and other financial instruments’ dropped by USD6.5 million. Realised gains on financial assets at fair value through
other comprehensive income decreased by USD1.1 million as sales on fixed-income bonds dipped. USD0.8 million unrealised losses on fair value
through profit or loss were recognised as the Group experienced downward valuations on its investments in local unlisted sub-funds. Realised
gains on the trading book dipped by 81% to USDO0.7 million, mainly due to a USD3.0 million recovery recorded in the prior year. Unrealised losses
recognised on the trading book amounted to USD1.4 million when compared to a USDO0.2 million gain recorded last year. Once again, this was
attributable to the increased market uncertainty, abundant market liquidity and subdued commodity prices triggered by the pandemic.

Though an external valuation has been performed on the Group’s Investment property, this did not result in any upward or downward movement
as the market value of the property remained largely unvaried when compared to prior years.

Financial position

At 31 December 2020, total consolidated assets stood at USD1.83 billion, down by USD59.0 million from end-2019. As discussed above, this was
the result of a drop in business volumes, mainly due to the de-risking process, the counteraction taken in response to the pandemic and the SREP
Pillar Il Requirement set by MFSA during the year. Loans and advances to banks and customers fell by USD110.8 million and trading assets by
USD 7.9 million. Financial assets held at fair value though profit or loss fell by USD105.0 million, primarily as a result of the redemption of units in
the unlisted sub-fund of a local collective investment scheme. In contrast, treasury assets, which include balances with the Central Bank of Malta,
treasury bills and debt securities held at fair value through OCl increased by USD185.0 million. This corroborates with the strategy of the Group
set at the start of the pandemic, to protect its liquidity and capital.

The Bank and its subsidiaries have carried out a deferred tax assessment as at December 2020. Given the global economic climate the Bank and
India Factors have taken a conservative approach and reversed USD6 million and USD2.8 million of deferred tax assets respectively.

The Group had consolidated liabilities of USD1.6 billion as at 31 December 2020, a drop of USD11.1 million from prior year. Deposits from
corporate and retail clients were higher by USD43.7 million, which were offset by a USD51.6 million decline in wholesale funding.

Reflecting the loss for the year and other equity adjustments, total equity shrank by USD47.9 million to USD233.2 million. The Group did not
receive any capital injections or subordinated debt throughout the year under review. At 31 December 2020 the Group’s CET1 ratio stood at
18.5% (2019: 16.9%) and Total Capital Ratio at 18.5% (2019: 16.9%).

Total Group commitments, consisting mainly of confirmed letters of credit, documentary credits, commitments to purchase forfaiting assets and
factoring commitments, stood at USD105.0 million whilst contingent liabilities, principally consisting of outstanding guarantee obligations, stood
at USD1.9 million.
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Principal risks and uncertainties

FIMBank is a banking group offering a suite of trade finance products across the different geographies it operates in, mainly emerging markets.
The risks associated with this business model are multiple and varied. Exposure to credit risk, liquidity risk, interest rate risk and foreign exchange
risk arises in the normal course of the Group’s business. As the Group is mainly engaged in cross-border trade finance transactions, the business
performance is also impacted by the overall performance of the world economy, in particular to the level of cross-border trade between countries
at varying stages of their economic development and which may not yet have achieved the level of stability of developed countries. This exposes
the Group to risks of political and economic changes including volatilities to commodity prices, exchange control regulation and difficulties in
preserving own legal rights.

Both FIMBank and its main group entities are exposed to such risks in different degrees based on their size and complexity. FIMBank, as the parent
company, ensures that all group entities adhere to the Group’s risk, governance and compliance frameworks as updated from time to time.

The withdrawal of the United Kingdom from the European Union, referred to as “Brexit”, did not have a significant impact on the Group’s business
and operations. The Group operates in a diversified array of markets, sectors and geographies mainly in emerging markets and its exposure to
the United Kingdom, with the exception of its investment in LFC, is limited both in terms of business and human resources. Specifically, for LFC
with its Head Office in the United Kingdom, the impact was minimal since LFC's portfolio and funding are likewise well diversified.
Notwithstanding a portion of its forfaiting assets are Euro-denominated, LFC’s counterparties are not based in the European Union and the
recoverability of these exposures were unaffected by Brexit. LFC’s funding is sourced from EU and non-EU entities, beside own equity and loans
from FIMBank, LFC does not place a reliance on EU-sourced funding. The business model of LFC therefore did not require any modifications as a
result of Brexit.

On 11 March 2020, the World Health Organisation declared that the novel Coronavirus (“COVID-19") could be characterized as a pandemic. The
impact of the outbreak is widespread across the globe and has distressed many countries including those markets where the Group operates.
The circumstances have rapidly evolved, forcing Governments to implement severe measures and restrictions, including partial or full lockdowns,
restrictions on business activities, public gatherings, public spaces, travel, transportation, schools, retail stores, and various other activities.
Businesses were forced to close or restrict their activities including restricted access to offices, outlets, warehouses and production plants. The
pandemic, as well as these restrictive measures, have created a significant amount of uncertainty and disruption in economic activity and are
having an impact across all industries.

Further disclosures on the Group’s principal risks and uncertainties are provided in Note 5 to the Financial Statements and Schedule V to this
Annual Report.

Outlook for 2021

Going into 2021, the world continues to cope with the pandemic and its impact on people’s health, livelihoods, freedom of movement and the
global economy. During the first months of 2021 we have observed new waves of infections and governments’ responses with restrictive
measures previously lifted now being re-imposed. This extends the uncertainty which the world has experienced over the previous year.
However, with the approval and increased production of various vaccinations, the prospect of a rebound throughout 2021 is greater than ever.

Nonetheless, the road to recovery is expected to be gradual and uneven. Governments are working hard to vaccinate populations, which should
lead to an ease of restrictive measures and to a repeal of economic relief measures, including wage supplements, bank moratoria and liquidity
supply. Investors and consumers need to gain confidence, human mobility needs to pick-up, and trade to make a comeback. Only then would
we know the true impact this pandemic has left behind, through resulting social behaviours, unemployment and inflation rates, GDPs,
government debts, shifts in sectoral/regional composition of trade and corporate survival rates. This will certainly have an impact on banks
worldwide, particularly on their operations, customer relations, profitability, risk profiles and appetite.

Having said that, the Group will continue pursuing business opportunities on the principles of risk adjusted returns. A moderate growth in
diversified product offering will be scaled in the business lines and geographies that provide superior returns and pose less risk, to generate
consistent value to the organization. The balance sheet has become more resilient after the full implementation of the de-risking process and
various other initiatives that are currently being actioned. Complex structures are being gradually eliminated and business lines are being
streamlined. Coverage for non-performing assets have been significantly improved, whilst a function fully dedicated to the recovery of non-
performing assets has been set-up to pursue our interests. These initiatives shall not only improve the overall portfolio quality but also help the
Group with revenue generation and having resilience and sustainability principles high in the strategic priority list. In a context of tighter
regulations, the Group’s drive to further improve governance and controls, shall be a source of future sustainable growth. Having a pool of human
capital, that are highly skilled across multiple disciplines, continued investment in IT infrastructure and having the backup of a solid shareholder
base, FIMBank is well positioned to progress towards its strategic objectives in a steady, sustainable manner.
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Dividends and reserves

As none of the reserves are available for distribution, the Board of Directors will not be recommending the payment of a dividend to the Annual
General Meeting of Shareholders (2019: Nil).

Standard licence conditions and regulatory sanctions

During the year under review the Bank paid an administrative penalty to the FIAU amounting to EUR168,943. The penalty was applied following
acompliance review carried out by Supervision in 2018. The Bank had fully cooperated with the FIAU during the review and had taken immediate
remedial action soon after the review was concluded. The Bank did not appeal this decision and settled the penalty once notification was
received.

There were no breaches of licence requirements nor any other regulatory sanctions against the Bank.

Approvals at the annual general meeting of shareholders

The Bank convened its Annual General Meeting on 30 November 2020 and all statutory Ordinary Resolutions were approved.

Shareholder register information pursuant to Listing Rule 5.64

The Directors refer to the following disclosures in terms of Listing Rule 5.64:

a.

details of the structure of the share capital, the class of shares and the rights and obligations attached to it and the percentage of total share
capital that it represents are, unless otherwise stated in this report, disclosed in the Notes to the Financial Statements;

except as provided for by Article 41 of the Articles of Association of the Bank, or where the consent of the Supervisory Authority may be
required, there are no restrictions on the transfer of securities, or limitations on the holding of securities, or the need to obtain the approval
of the Bank or other holders of securities of the Bank for any such transfer or holding. Shareholders holding 5% or more of the share capital as
at 31 December 2020 are as follows

No of shares % holding
United Gulf Holding Company B.S.C 410,812,110 78.63%
Burgan Bank K.P.S.C. ("BBK") 44,394,499 8.50%

In addition to Shareholders listed in the above table, as at 31 December 2020, Tunis International Bank S.A. (a subsidiary of BBK) holds 9,207,000
shares (1.76%);

there is no share scheme in place which gives employees the rights to any form of control;

the Bank’s Articles of Association do not contain more stringent provisions than the ones contained in the Companies Act governing the
changes or variations in the rights attached to shares;

in terms of Article 12 of the Bank’s Articles of Association, the rights attached to any class of shares may be varied either with the consentin
writing of the holders of not less than 80% of the issued shares of that class or with the sanction of an extraordinary resolution passed at a
separate general meeting of the holders of shares of that class. The Banking Act obliges the Bank to obtain the consent of the Supervisory
Authority (MFSA) to effect any material change in voting rights;

the rules and procedures governing the appointment and replacement of Board Members are provided by the Articles of Association and are
referred to in the Statement of Compliance with the Principles of Good Corporate Governance. Any amendments to the Articles shall be by
means of an extraordinary resolution in accordance with the provisions of Articles 90 and 91;

unless otherwise disclosed in this Annual Report, there are no significant agreements to which the Bank is a party and which take effect, alter
or terminate upon a change of control of the Bank following a takeover bid and the effects thereof; and

there are no agreements between the Bank and its Board Members or employees providing for compensation if they resign or are made
redundant without valid reason or if their employment ceases because of a takeover bid.

At 31 December 2020 the Bank had no securities with special control rights in accordance with Listing Rule 5.64.4.



FIMBank Group Annual Report & Financial Statements 2020

Events after the financial reporting date

In March 2021, the Bank received a cash dividend of USD3.1 million from its wholly owned subsidiary London Forfaiting Company Limited and a
cash dividend of USD1.1 million from a financial asset classified at fair value through profit or loss.

There were no other material events or transactions which took place after the financial reporting date which would require disclosure in or
adjustment to this Annual Report and Financial Statements.

Going concern

As required by Listing Rule 5.62, upon due consideration of the Bank’s performance, financial position, capital adequacy and solvency, the
Directors confirm that, at the time of approving these Financial Statements, the Bank is capable of continuing to operate as a going concern for
the foreseeable future.

Directors

The Directors who served during the financial year (inclusive of any changes to the date of this report) were:

John C. Grech (Chairman) CGC, BCC, BRIC

Masaud M.J. Hayat (Vice Chairman) NRC

Abdel Karim A.S. Kabariti Appointed on 13 August 2020
Adrian Alejandro Gostuski BRIC, ALCO Resigned on 4 August 2020
Claire Imam Appointed on 30 November 2020
Edmond Brincat AC, NRC, BRC

Geraldine Schembri Resigned on 15 January 2020
Hussain Abdul Aziz Lalani AC, BRC, BRIC

Majed Essa Ahmed Al-Ajeel CGC, NRC

Mohamed Fekih Ahmed BCC

Osama Talat Al-Ghoussein BRC

Rabih Soukarieh BCC

Rogers David LeBaron CGC, NRC

Denotes membership of:

e Assets-Liabilities Committee (ALCO)

¢ Audit Committee (AC)

e Board Credit Committee (BCC)

e Board Review and Implementation Committee (BRIC) which replaced the Executive Committee
e Board Risk Committee (BRC)

e Corporate Governance Committee (CGC)

e Nomination and Remuneration Committee (NRC)
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Statement of responsibility

This Statement of Responsibility is required in terms of Listing Rule 5.55.2 and set out in the form required by Listing Rules 5.67 to 5.69.

The Companies Act, 1995 (Chapter 386, Laws of Malta) requires the Directors of the Bank to prepare financial statements for each financial year
which give a true and fair view of the financial position of the Bank and the Group as at the end of the financial year and of the profit or loss of
the Bank and the Group for that period in accordance with the requirements of International Financial Reporting Standards as adopted by the
EU.

The Directors are responsible for keeping proper accounting records which disclose with reasonable accuracy, at any time, the financial position
of the Bank and the Group and to enable them to ensure that the Financial Statements have been properly prepared in accordance with the
provisions of the Companies Act, 1995 (Chapter 386, Laws of Malta) and the Banking Act, 1994 (Chapter 371, Laws of Malta). The Directors also
ensure that the Financial Statements of the Group are prepared in accordance with Article 4 of the IAS Regulation.

The Directors are also responsible for safeguarding the assets of the Bank and the Group and hence for taking reasonable steps for the prevention
and detection of fraud and other irregularities.

The Directors, through oversight of management, are responsible to ensure that the Bank and the Group establish and maintain internal controls
to provide reasonable assurance with regard to reliability of financial reporting, effectiveness and efficiency of operations and compliance with
applicable laws and regulations.

Management is responsible, with oversight from the Directors, to establish a control environment and maintain policies and procedures to assist
in achieving the objective of ensuring, as far as possible, the orderly and efficient conduct of the Bank’s business. This responsibility includes
establishing and maintaining controls pertaining to the Bank’s and the Group’s objective of preparing Financial Statements as required by the
Companies Act, 1995 (Chapter 386, Laws of Malta) and managing risks that may give rise to material misstatements in those Financial Statements.

In determining which controls to implement to prevent and detect fraud, management considers the risks that the Financial Statements may be
materially misstated as a result of fraud.

Independent auditors

KPMG have expressed their willingness to continue in office as auditors of the Bank. A resolution proposing their re-appointment will be
submitted at the forthcoming Annual General Meeting.

Approved by the Board of Directors on 7 April 2021 and signed on its behalf by:

-

AT ,/"/.-. ~7 i
r'/ // ('.f n';__T- ‘.-j '
John C. Grech Masaud M.J. Hayat
Chairman Vice Chairman

Registered Address

Mercury Tower

The Exchange Financial and Business Centre
Elia Zammit Street

St. Julian’s STJ 3155

Malta
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Statement of compliance with the principles of good
corporate governance

For the year ended 31 December 2020

Introduction

Pursuant to the requirements of Listing Rules 5.94 et seq of the Malta Financial Services Authority (the “"MFSA”), the Board of Directors (the “Board
or Directors”) of FIMBank p.l.c. hereby details the extent to which the Code of Principles of Good Corporate Governance (the “Principles”),
published as Appendix 5.1 to Chapter 5 of the Listing Rules, have been adopted together with the effective measures taken to ensure compliance
with such Principles.

Part 1. Compliance with the principles

The Board firmly believes that strong corporate governance permits the Bank and the Group to benefit from greater transparency in its activities,
as well as in its relations with the market, thereby enhancing integrity and confidence. Although the Principles are not mandatory, the MFSA has
recommended that listed companies endeavour to adopt such Principles. The Board has considered this to be in the best interest of the
Shareholders because they commit the Directors, management and employees of the Bank to internationally recognised standards of corporate
governance.

Ultimate responsibility for good corporate governance remains with the Directors who have therefore resolved to adopt the Principles and
endorse them accordingly, except for those instances where particular circumstances exist that warrant non-adherence thereto, or at least
postponement for the time being.

The Board is committed to improve further its corporate governance standards which is an ongoing process.

Principle 1: Roles and responsibilities of the board

The Board of Directors’ terms of reference are included in the relevant Charter and can be summarised as follows.

The Board is responsible for the overall long-term direction of the Group, for setting its strategy and policies and ensuring that they are pursued
through good management practices. The Board carries out its responsibilities by:

a. exercising prudent and effective controls and ensuring that such controls are appropriately reviewed for effectiveness and monitored for
compliance on aregular basis;

b. determining the strategic aims and the organisational structure;

c. regularly reviewing management performance and ensuring that the Group has the appropriate mix of financial and human resources to
run its business;

d. being conversant with relevant statutory and regulatory requirements;

e. ensuring that all Directors regularly attend meetings of the Board, agree on business objectives, financial plans and general parameters
within which the Board, the Board Committees and management are to function;

f.  ensuring that systems and controls are in place to mitigate significant business risks and that exposures are identified and properly managed;

g. setting appropriate business standards, codes of corporate governance and ethical behaviour for all Directors and employees, as well as
monitoring their performance;

h. appointing the Chief Executive Officer (“CEO”) who is entrusted with day-to-day management of the Group and its operations, together with
members of management; and

i.  appointing senior management through the Nomination and Remuneration Committee.

Over the years, the Board has created a framework through which it effectively performs its functions and discharges its liabilities. The Board has
also established terms of reference and charters for the various Board Committees and the conduct of their meetings.

12
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The Members of the Board of Directors of the Bank bring to their office a mix of backgrounds and capabilities, ranging from business to financial
services. This ensures a good blend of expertise and experience. Moreover, the suitability of any individual to become a Director of the Bank is, in
the first place assessed by the Nomination and Remuneration Committee. As part of its work, this committee is tasked with performing an annual
evaluation of the Board’s overall performance in addition to an evaluation on the performance of each individual Member. This includes an
evaluation of the knowledge and experience of each Member while also assessing their authorities and leadership skills. As a result, this
Committee screens individuals for the position of Director against the Bank’s requirements at the time. Subsequently, the proposal for an
individual to become a Director is assessed by the MFSA which reviews, inter alia, the individual’s competence to serve as Director against
established ‘fitand proper’ criteria. In this connection, the individual is required to provide all information, including detailed personal and career
information, as the competent authorities may deem necessary. Upon appointment, new Directors receive general information about the Bank,
its business and affairs, and queries in this regard are in the first instance handled by the Company Secretary and/or the CEO.

Principle 2: Roles and responsibilities of the chairman and of the chief executive officer

The roles of the Chairman and of the CEO are completely separate from one another to ensure clear division of responsibilities at the head of the
Bank.

The Chairman is a non-executive officer who is selected from amongst the Directors. The Chairman is responsible for leading the Board and
setting its agenda, ensuring that the Directors receive precise, timely and objective information so that they can properly execute their duties,
encouraging their active engagement in meetings and issues brought before the Board and ensuring effective communication with
Shareholders.

The CEO is the most senior executive of the Group. He is responsible for leading the management in the execution of the strategy and to run the
day-to-day activities of the Group.

Principle 3: Board composition and appointment of directors

The Bank’s Articles of Association (the “Articles”) contain detailed provisions (in Clauses 93 to 114) as to the manner of appointment and
retirement of the Directors. Directors hold office from the close of the Annual General Meeting at which they are appointed until the day of the
consecutive Annual General Meeting, at which they become eligible for re-election. The Articles also provide that the Chairman and Vice
Chairman are to be appointed by the Directors from amongst their number and shall hold office for a period of one year, unless otherwise decided
by a simple majority of the Board. Any Member may nominate an individual in the manner prescribed by the Articles, provided that such
nomination is seconded by a Member or Members who in the aggregate hold at least twenty thousand shares between them.

As at the date of this Statement, the Directors and their respective first date of appointment to the Board are as follows:

Year when first appointed

John C. Grech (Chairman) 2004
Rogers David LeBaron 2006
Masaud M. J. Hayat (Vice Chairman) 2013
Mohamed Fekih Ahmed 2013
Majed Essa Ahmed Al-Ajeel 2013
Rabih Soukarieh 2013
Osama Talat Al-Ghoussein 2014
Hussain Abdul Aziz Lalani 2017
Edmond Brincat 2017
Abdel Karim A.S. Kabariti * 2020
Claire Imam Thompson ** 2020

‘** Abdel Karim A.S. Kabariti obtained regulatory approval and was co-opted by the other directors on 13 August 2020. Shareholder approval
was then obtained in the AGM held on 30 November 2020.

£ ** * Claire Imam Thompson was appointed by the shareholders on 30 November 2020 and regulatory approval was obtained on 23 February
2021.

Except for their involvement in Board Committees as described below, all Directors hold office in a non-executive capacity.
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In March 2012, after noting the contents of an Internal Memorandum on the subject prepared by the Company Secretary, the Board considered
and resolved that all non-executive Directors meet the requisites for them to be deemed independent. This decision was based on the
representations given by the individual Directors, including those with a shareholding in the Bank or associated with entities having a
shareholding in the Bank or who have served on the Board for more than twelve consecutive years, which does not in any way impair these
Directors’ ability to consider appropriately the issues which are brought before the Board. In terms of Principle 3.4, each non-executive Director
has confirmed in writing to the Board that he undertook:

e tomaintain in all circumstances his independence of analysis, decision and action;
e notto seek or accept any unreasonable advantages that could be considered as compromising his independence; and
e toclearly express his opposition in the event that he finds that a decision of the Board may harm the Bank.

A written declaration of independence is signed annually by the non-executive Directors, with another written declaration of independence to
be signed by the non-executive Directors in April 2021. Some of the Directors have served on the board for more than twelve years. This
notwithstanding, the Board considers such Directors to bring a sufficiently balanced character and frame of mind to their duties and judgment
that they are consequently deemed to be independent. The Bank monitors that each Director limits the number of any directorships held in other
companies (see Schedule V, Section 3.4).

Principles 4 and 5: Duties and proceedings of directors

The Board of the Bank carries out its duties through a structure that starts with the strategy and policy formulated at meetings and subsequently
delegated to committees and management for implementation and execution at various levels, both functional and operational.

In the first instance, the proceedings of Directors are regulated by the Bank’s Articles of Association. Meetings of the Board for any calendar year
are normally set at the last meeting of the preceding year, so that advance preparation and daily planning for the meetings can be made. Meetings
are held at least quarterly and are formally notified by the Company Secretary at least seven days before the meeting with the issuance of the
agenda for the forthcoming meeting. Occasionally, meetings are also called at short notice or on an ad hoc basis, in which case the Directors may
decide to waive the statutory period of notice. The agenda is accompanied by such papers and documents as are necessary to inform Directors
of issues relating to their roles and responsibilities, and in particular of the decisions they are expected to take. During the year, all Directors were
duly notified of every meeting and given the statutory notice period. With notices of meetings, the Directors are also served with Alternate
Director Appointment Forms which, in case of non-attendance, they are invited to complete and send to the Company Secretary prior to the
meeting.

The Board held five meetings in 2020. All Members of the Board were present for all five meetings except for Majed Essa Al-Ajeel, who was excused
in March and Abdel Karim A.S. Kabariti, who was appointed on 13 August 2020, attended the meeting in September and was excused for the
December meeting. Meetings include presentations by management, whilst other information and documentation is made available for perusal
by the Directors at their request. Members of senior management attend Board Meetings by invitation depending on the agenda content and
relevance. The Board also might request that the Meetings be attended by other employees or by professional advisors, as and when necessary.
In all other circumstances, the Directors are expected to play a full and constructive role in the Group’s affairs. As soon as possible after a Meeting,
draft minutes are circulated amongst the Members for their information. Minutes are then read and approved at the following Meeting. Directors
are provided with Board documents and can also be provided all past minutes of Board and Committee Meetings on request.

Board Meetings also serve as an opportunity to report on the progress and decisions of the Committees, covered under Principle 8. All Board
Committees are either a mix of Directors and management (Board Review and Implementation Committee and Credit Committee) or include the
participation of management (Audit Committee, Nomination and Remuneration Committee, Governance Committee and Board Risk
Committee). Committees report to the Board on their activities through their respective Chairman at each Board Meeting. Management reporting
is also done directly to the Board at each meeting, either by means of an update presentation from the CEO or usually through the Board Review
and Implementation Committee. In any case, each Board Meeting receives an update on the performance of the Bank and the Group, on known
risk cases, litigation and potential problems, about key strategic developments, including the progress of investees such as subsidiaries and joint
ventures and key financial indicators that enable performance to be measured against internal budgets, industry peers and prior financial periods.

Principle 6: Information and professional development

Upon first appointment, all Directors are offered an introduction to the Bank and Group which includes a tailored induction and familiarisation
by the CEO and the Company Secretary. This usually covers legal and statutory responsibilities as well as a good overview of the Group’s business
and activities. Access to the services of the Company Secretary and resources of the Bank, including where necessary, independent professional
advice at the Bank’s expense, are also available.

Training sessions have been held in 2020 in order for Directors to have the necessary knowledge on their duties and responsibilities.
Moreover, the Board ensures that the CEO maintains systems and procedures for the development and training of management and employees
generally, in order to retain the best quality staff, optimise on management and staff morale and to continue developing the succession plan for

senior management. The CEO is responsible for the recruitment and appointment of senior management following the approval of the
Nomination and Remuneration Committee.
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Principle 7: Evaluation of the board’s performance

Members of the Board of Directors are subject to comprehensive fit and proper tests by the Supervisory Authorities before they are formally
cleared for appointment to the Board. The board undertakes an annual evaluation of its own performance and that of its committees. The
evaluation forms are then evaluated by a Committee, which function has been entrusted to the Nomination and Remuneration Committee, which
then reports directly to the Board Chairman who is required to act on the results of the performance evaluation process. The outcome would be
to ascertain the strengths and to address the weaknesses of the Board and its committees and to report this to the Board itself and, where
appropriate, to report at the Annual General Meeting. This exercise began in 2013 and has been repeated annually ever since. The last evaluations
from Directors were requested in the last quarter of 2020 and were presented to the Nomination and Remuneration Committee on 6 April 2021.

Principle 8: Board committees

The Bank’s Articles of Association establish that the Directors may delegate certain powers, authorities and discretions to any person and/or
committee appointed by them. The composition of such Committees, as well as the participation of Directors on them, is decided upon by the
Board.

Accordingly, the Board has established the following Committees:

e Board Review and Implementation Committee

¢ Audit Committee

e Board Risk Committee

e Assets-Liabilities Committee

¢ Nomination and Remuneration Committee (Remuneration Report on page 22)
e Board Credit Committee

e Corporate Governance Committee

Board Review and Implementation Committee

The Board Review and Implementation Committee (“BRIC replaced the Executive Committee (EC)") acts as the delegated authority by the Board
in overseeing the activities and management of the Group. The Board Review and Implementation Committee terms of reference are included
in the Board Review and Implementation Committee Charter.

The Members of the Board Review and Implementation Committee as at 31 December 2020 are the following:

John C. Grech (Chairman)
Hussain Abdul Aziz Lalani ((Vice Chairman)
Adrian Alejandro Gostuski (Non-Voting Member)

The Board Review and Implementation Committee met on nine occasions during 2020.

Audit committee

The Audit Committee (“AC") assists the Board in fulfilling its supervisory and monitoring responsibilities, according to detailed terms of reference
included in the Audit Committee Charter and which reflect the recent requirements of the Listing Rules, as well as current best practices and
recommendations of good corporate governance. The terms of reference of the Audit Committee, as detailed in the Audit Committee Charter
include:

¢ the monitoring of the financial reporting process, including the audit of the annual and consolidated accounts;

e the monitoring of the effectiveness of the Group’s internal control, internal audit, compliance and risk management systems;

e the maintenance of communication on such matters between the Board, management, External Auditors, internal auditors and the
compliance function;

e the monitoring and reviewing of the External Auditor’s independence, and in particular, the provision of additional services to the Bank;

e the monitoring and reviewing of proposed transactions by the Group with related parties; and

e the performance of the Group’s internal audit and compliance functions.
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It is the responsibility of the Audit Committee to recommend the appointment of the Statutory Auditor in line with the Listing Rules 5.127.6 and
in accordance with Article 16 of the Statutory Audit Regulation. The Audit Committee also considers the nature of related party transactions, vets
and approves them. Both the Audit Committee’s and the Head of Internal Audit’s terms of reference clearly stipulate their independence from
other Board Committees and management, and such independence is also acknowledged by external regulatory verification. The Head of
Internal Audit has direct access to the Audit Committee Chairman at all times and attends all meetings. The Head of Compliance also has direct
access to the Audit Committee Chairman and attends all meetings. In addition, the composition of the Members of the Audit Committee includes
an individual who is also a Member of the Board Risk Committee. The Bank is currently putting in place changes required by the Shareholders’
Rights Directive Il.

The Members of the Audit Committee as at 31 December 2020 are the following:

Edmond Brincat (Chairman)

Hussain Abdul Aziz Lalani (Vice Chairman)

Rogers David LeBaron is a non-voting, permanent invitee of the AC. As at the date of approval of this statement, Claire Imam Thompson is a
member of the Audit Committee.

In line with LR 5.117.4, the Chairman of the Audit Committee is appointed by the Board of Directors and with reference to Listing Rule 5.117.3, all
Members of the Audit Committee are designated as competent in auditing and/or accounting. Edmond Brincat joined the GO Group in 1999,
part of the team entrusted to set up and launch Go Mobile, Malta’s second mobile operator and in 2006 he was appointed as the Group’s Chief
Finance Officer, a position he held until 31 January 2018. In February 2018 Mr Brincat joined SmartCity (Malta), a subsidiary of Dubai Holding LLC,
as its Chief Operations Officer.

Hussain Abdul Aziz Lalani is the Chief Executive Officer of United Gulf Bank - Bahrain and has worked extensively with the Board of Directors on
advisory transactions in his previous capacity as UGB’s Chief Financial Officer.

All members of the Audit Committee have signed a written declaration of independence. In effect, the Board of Directors of the Bank consider
these Members to be independent. Furthermore, the Committee Members as a whole, have the competence relevant to the sector in which the
Bank is operating.

The Audit Committee normally requests members of management to attend its Meetings for selective items of the respective agenda.

The Audit Committee held nine Meetings during 2020 and all members were present for all nine Meetings. The Group Head of Internal Audit was
invited and attended all Meetings. The External Auditors were invited to five of the Audit Committee Meetings (January 2020, March 2020, June
2020, August 2020 and November 2020). The External Auditors were only present for the agenda item which considered and discussed the 2019

Statutory External Audit (January 2020), 2019 Annual Report (March 2020), 2019 Management Letter (June 2020), Interim Report for the period
ended 30 June 2020 (August 2020) and Statutory Audit Plan for Financial Year ending 31 December 2020 (November 2020).

Board risk committee

The Board Risk Committee (“BRC") is responsible for overseeing the Group’s risk management strategy, systems and policies, and for
recommending appropriate risk appetite parameters for approval by the Board of Directors. The Board Risk Committee is also responsible for the
oversight of operational and legal risk matters.

The Board Risk Committee Members as at 31 December 2020 are the following:

Hussain Abdul Aziz Lalani (Chairman)

Osama Talat Al-Ghoussein (Vice Chairman)

Edmond Brincat (Member)

During 2020, the Board Risk Committee met on fifteen occasions.
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Assets-liabilities committee

The Assets-Liabilities Committee ("ALCO") is a decision-making body responsible for allocating the Group’s assets and liabilities to meet the
Group’s risk and profitability objectives.

The ALCO is composed of representatives of senior management, vested with the power to make decisions. As at 31 December 2020, the voting
members of the ALCO were the following:

Zbigniew Makula (Chairman)

Adrian Alejandro Gostuski (Member)

Julio Bonifacino (Member)

Ronald Haverkorn (Member)

Juraj Beno (Member)

Simon Lay (Member)

Chris Trapani - Head of Cash Management & Central Customer Services, Tiziri Hamidouche - Deputy Head of Treasury, Corinne Lanfranco - Head
of Financial Institutions & Deposits, Simon Vickery - Head of Non-Credit Risk Management, Kamel Moris - Chief Commercial Officer Trade &
Commaodity Finance and Clinton Bonnici - Asset Liabilities Management Manager are non-voting, permanent invitees of the ALCO.

During 2020, the Assets-Liabilities Committee met on nine occasions.

Board credit committee

The Board Credit Committee ("BCC”") is a Committee appointed by the Board of Directors of FIMBank. The BCC is directly responsible and
accountable to the Board. The Board may delegate any of its authorities and powers in relation to the BCC to the Board Risk Committee. The BCC’s
main powers and duties are to:

review credit applications and approve credit limits and specific transactions, up to the legal lending limit of the Bank and within the guidelines
specified in the Group’s Credit Policy Procedures;

the BCC will analyse and recommend country limits for approval.

The Board Credit Committee Members as at 31 December 2020 are the following:

John C. Grech (Chairman)

Rabih Soukarieh (Vice Chairman)

Mohamed Fekih Ahmed (Member)

Adrian Alejandro Gostuski - GCEO and Ronald Haverkorn - GCRO are non-voting, permanent invitees of the BCC.

During 2020, the Board Credit Committee met on sixteen occasions.

Corporate governance committee

The purpose of the Corporate Governance Committee ("CGC”) is to review the Bank’s internal delegations, policies and procedures to ensure
compliance with legislative and regulatory requirements and alignment to industry’s best practice.

The Corporate Governance Committee Members as at 31 December 2020 are the following:
Majed Essa Ahmed Al-Ajeel (Chairman)
John C. Grech (Vice Chairman)

Rogers David LeBaron (Member)

During 2020, the Corporate Governance Committee met on four occasions.
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Nomination and remuneration committee

The Nomination and Remuneration Committee (“NRC”) is currently composed by four members, one of whom is an independent Director. The
NRC is governed by the NRC's Charter as may be amended by the Board of Directors (“Board”) in line with the relevant laws and regulations. The
Charter establishes the authority and responsibilities conferred by the Board to the NRC in line with Appendix 5.1 (8) (A) & (B) of the Code of
Principles of Good Corporate Governance. Inter alia the NRC carries out the following tasks:

e presents recommendations to the Board regarding nomination to the Board’s membership in accordance with approved policies, standards,
and instructions on nomination regulations for the Board of Director’'s membership;

o performs an annual review of the needs required with regard to suitable skills for Board membership and performs an annual review of the
Board of Directors’ structure and presents recommendations on the changes which can be performed in accordance with the Bank’s interest;
and

e performs an annual evaluation of the Board’s overall performance and the performance of each Member and the Board Committees.

In addition to the above, the NRC provides information and summaries on the background of some important issues of the Bank and presents
the reports and information to the Board. It ensures that the Board is continuously updated on the latest issues related to the banking profession.

Details regarding the Remuneration Policy and remuneration related matters have been disclosed under the Remuneration Policy and and
Remuneration Report.

The Nomination and Remuneration Committee Members as at 31 December 2020 are the following:

Masaud M.J. Hayat (Chairman)

Majed Essa Ahmed Al-Ajeel (Vice Chairman)
Edmond Brincat (Member)

Rogers David LeBaron (Member)

John C. Grech - FIMBank Chairman and Adrian Alejandro Gostuski - GCEO are non-voting, permanent invitees of the NRC.
During 2020, the Nomination and Remuneration Committee met on four occasions.

All members were present for all four meetings.

Changes to committee membership during 2020

During 2020, John C. Grech was appointed Chairman of the Board Review and Implementation Committee (replaced the Executive Committee),
Hussain Abdul Aziz Lalani was appointed Vice Chairman of the Board Review and Implementation Committee and Adrian Alejandro Gostuski was
appointed non-voting member of the Board Review and Implementation Committee.

Geraldine Schembri resigned from the Audit Committee.

Hussain Abdul Aziz Lalani was appointed Chairman of the Board Risk Committee and Edmond Brincat was appointed member of the Board Risk
Committee. Adrian Alejandro Gostuski resigned from the Board Risk Committee.

Adrian Alejandro Gostuski, Julio Bonifacino and Juraj Beno were appointed Members of the Assets-Liabilities Committee and Murali Subramanian,
Howard Gaunt and Ronald Mizzi resigned from the Assets-Liabilities Committee.

Principles 9 and 10: Commitment to institutional shareholders, an informed market and
transparency in dealings by directors, management and staff

The Chairman arranges for all Directors including the Chairmen of all the Committees to be available to answer questions at the Annual General
Meeting. All eligible Shareholders are served with a notice to attend the Annual General Meeting, which is usually held during the first half of the
year, however as a result of the pandemic and further to legislative amendments carried out to the Companies Act in this respect, during the year
2020 the Annual General Meeting of the Bank was held in November. The notice contains all the resolutions proposed for approval by the Annual
General Meeting and, as necessary, notes accompanying such resolutions. Pursuant to the Companies Act, notices are delivered to Shareholders
at least fourteen clear days before the date of the Annual General Meeting. Advance notification of the resolutions proposed for approval is also
given by way of a Company Announcement as soon as these are decided and approved, normally at the same Board Meeting that approves the
Annual Financial Statements. The Board also considers the Annual Report to be an effective document which, in addition to the statutory
disclosures, contains detailed information about the Group’s performance. Moreover, the Board ensures that the Annual General Meeting serves
as a medium at which information is communicated to Shareholders in a transparent and accountable manner. Additionally, the Bank holds
meetings from time to time with financial intermediaries and financial market practitioners to disseminate information about the Group’s
progress, activities and financial performance. These meetings are usually organised to follow the publication of the half yearly and annual
financial results as well as in connection with other Group developments and events. Procedures are in place to resolve conflicts between minority
shareholders and controlling shareholders.
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The Board complies with the provisions of the Bank’s Memorandum and Articles of Association, as well as all legislation, rules and regulations
that require it to maintain a fair and informed market in the Bank’s equity securities. It discharges its obligations by having in place, formal
procedures for dealing with potentially price-sensitive information and ensuring the proper conduct of its officers and staff in that regard. Regular
contact with Shareholders and the general market is maintained through Company Announcements, which are issued in conformity with the
obligations arising from the Listing Rules. During 2020 the Bank issued nineteen announcements.

The Board also complies with the provisions of the Bank’s Articles of Association insofar as minority rights are concerned. In accordance with the
article 65 of the Bank’s Articles of Association, minority Shareholders may convene an Extraordinary General Meeting, in the same manner, as
nearly as possible, as that in which meetings may be convened by the Directors.

The Bank also maintains a presence on the web through www.fimbank.com, which includes an informative and comprehensive Investor Relations
section that contains, amongst other things, all Company Announcements, Annual General Meeting information and regulated information.

The FIMBank Financial Instruments Internal Code of Dealing which has been drawn up in accordance with the requirements of the Listing Rules
contains dealings restriction guidelines and reporting procedures to be observed by Directors, management and staff when dealing, or
prospecting to deal, in the Bank’s equity securities. Directors and employees are also notified by the Company Secretary of their obligations to
observe the restricted ‘time-windows’ accompanying the publication of half yearly and annual financial results during which no dealings in the
Bank’s equity securities are allowed.

Control by any Shareholder, whether direct or indirect, and any potential abuse thereof, is regulated by the Banking Act and Rules issued
thereunder. The Act and such Rules provide mechanisms for, and obligations on, persons intending to acquire control, as well as on all Directors
and management, to notify and report to the supervisory authorities in such eventuality. There are additional obligations on Directors in terms
of the Listing Rules and there is good communication in place between the management, the Company Secretariat and the Board to ensure that
any issues are flagged and acted upon appropriately.

Principle 11: Conflicts of interest

While the overall tone for instilling a strong culture about the proper management of conflicts of interest is set at the top, situations of potential
conflicts of interest with Board Members are in the first instance specifically regulated by Clauses 119 and 120 of the Bank’s Articles of Association.
In terms of the Articles of Association, whenever a conflict of interest situation, real or potential, arises in connection with any matter, the interest
has to be declared. In particular, the Director concerned refrains from taking part in proceedings relating to the matter and his vote is excluded
from the count of the decision. The minutes of Board Meetings, as well as those of Board Committees, invariably include a suitable record of such
declaration and of the action taken by the individual Director concerned. Similar arrangements apply to management in the course of the conduct
of their duties at Board Committees. Besides, where Directors and management have related party involvements, these are reported and itis an
integral part of the Audit Committee’s terms of reference to provide oversight on related party transactions.

The number of shares held in the Bank by Directors directly in their name as at 31 December 2020 is as follows:

John C. Grech (Chairman) * 1,760,000
Abdel Karim A.S. Kabariti * Nil
Claire Imam Thompson ** Nil
Edmond Brincat Nil
Hussain Abdul Aziz Lalani * Nil
Majed Essa Ahmed Al-Ajeel * Nil
Masaud M. J. Hayat (Vice Chairman) * Nil
Mohamed Fekih Ahmed * Nil
Osama Talat Al-Ghoussein * Nil
Rabih Soukarieh * Nil
Rogers David LeBaron Nil

‘** Aside from these direct interests in the shareholding of the Bank, these Directors are considered to be associated with companies that hold a
beneficial interest in the Bank’s shareholding. No Shareholder is entitled to any automatic right to nominate or appoint a Director on the Board.
Details of outstanding loans, guarantees or similar facilities made available to related parties or beneficial interests thereof, including Directors,
are disclosed in the Notes to the Financial Statements.

*** 1 Claire Imam Thompson was appointed by the shareholders on 30 November 2020 and her appointment obtained regulatory approval on 23
February 2021.
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Principle 12: Corporate social responsibility

The Board of Directors encourages that sound principles of corporate social responsibility are adhered to in the ongoing management practices
of the Group. As a result, from time to time the Bank and its subsidiaries are involved in supporting initiatives at both national and community
level aimed at contributing economic and societal development. They also assist and promote small-scale projects of a charitable and
humanitarian nature. Details of corporate social responsibility initiatives undertaken by the Group in 2020 are explained in other parts of the
Annual Report.

Part 2: Non-compliance with the principles

Principle 2.3: Chairman and chief executive

The existing Chairman of the Board of Directors is not an independent member in terms of the Listing Rules. This notwithstanding, the Bank
considers the non-compliance with this Principle not to be of concern in view of the fact that John C. Grech has signed a written declaration
whereby he has declared that he undertakes to maintain in all circumstances his independence of analysis, decision and action, not to seek or
accept any unreasonable advantages that could be considered as compromising his independence and to clearly express his opposition in the
event that he finds that a decision of the Board may harm the Bank.

Principle 3: Composition of the board

The Board of Directors of FIMBank is made of non-executive Directors only and the majority of non-executive Directors are not independent. This
notwithstanding the Bank considers the non-compliance with this principle not to be of concern since the Board Review and Implementation
Committee already consists of a mix of non-executive Directors and a member that forms part of the Bank’s Executive Management. This already
provides the balance suggested in Principle 3.

Principle 4. Succession policy for directors

Whereas Listing Rule 4.2.7 calls on the Directors to develop a succession policy for the future composition of the Board, and ‘particularly the
executive component thereof, for which the Chairman should hold key responsibility’, this is considered to be not applicable in view of the fact
that the Board is composed solely of non-executive members. On the other hand, a succession policy for management s in place and is reviewed
by the Nomination and Remuneration Committee.

Principle 8: Audit committee

Listing Rules 5.117.2 requires that the majority of the members of the Audit Committee shall be independent of the issuer. Hussain Abdul Aziz
Lalani, the existing Vice Chairman of the Audit Committee is not an independent member in terms of the Listing Rules. Geraldine Schembri
resigned from the Audit Committee in January 2020.

This notwithstanding, the Bank considers the non-compliance with this Principle not to be of concern in view of the fact that Hussain Abdul Aziz
Lalani has signed a written declaration whereby he has declared that he undertakes to maintain in all circumstances his independence of analysis,
decision and action, not to seek or accept any unreasonable advantages that could be considered as compromising his independence and to
clearly express his opposition in the event that he finds that a decision of the Board may harm the Bank.

Listing 5.117.1 requires that the Audit Committee should have at least three (3) members, This notwithstanding, the Bank considers the non-
compliance with this Principle not to be of concern in view of the fact that as at the date of the approval of this statement, Claire Imam Thompson
is an independent member of the Audit Committee and the Bank became compliant with the Listing Rules on 23 February 2021, following her
approval by the Regulator.
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Principle 8: Nomination and remuneration committee

The manner in which the Directors are nominated for appointment follows the procedure set outin the Articles of Association, i.e. any nomination
must be seconded by a Member or Members who in the aggregate holds at least 20,000 shares. This process is also rendered public with an
announcement in the Maltese press, usually in the first quarter of the financial year and in good time before the Annual General Meeting, which
allows at least ten business days for any nomination to be made to the Company Secretary.

The existing Chairman and Vice Chairman of the Nomination and Remuneration Committee are not independent members in terms of the Listing
Rules, as required in terms of Principle 8.A.1 of the Code of Principles of Good Corporate Governance. This notwithstanding, the Bank considers
the non-compliance with this Principle not to be of concern in view of the fact that Masaud M.J. Hayat and Majed Essa Ahmed Al-Ajeel have
signed a written declaration whereby they have declared that they undertake to maintain in all circumstances their independence of analysis,
decision and action, not to seek or accept any unreasonable advantages that could be considered as compromising their independence and to
clearly express their opposition in the event that they find that a decision of the Board may harm the Bank.

Internal control

The Board is ultimately responsible for the identification and evaluation of key risks applicable to the different areas of the business of the Group,
and for ensuring that proper systems of internal control are in place. The Board has delegated management with the task of creating an effective
control environment to the highest possible standards. The internal audit function performs periodic audits to specifically test compliance with
policies, standards and procedures and the effectiveness of the internal control environment within the Group. To ensure the effectiveness of the
internal systems of control the Head of Internal Audit reviews and tests such systems independently from management, adopting a risk-based
approach. The Internal Auditor reports to the Audit Committee, however, the Chairman of the Board of Directors is copied with all Internal Audit
Reports issued.

The Board has identified key features within the Group’s environment of internal controls to ensure compliance with the Principles. The
management is responsible for the identification and evaluation of key risks applicable to the respective areas of business. The Board receives

regular reports from management giving detailed and comprehensive analysis of financial and operational performance, including variance
analysis between budgeted and actual figures, activities and prospects.

Listing Rule 5.97.5

Whilst Listing Rule 5.97.5 is not applicable, this information is found in the Directors’ Report.

It is also hereby declared that the contents of the Directors’ Report and of this Statement of Compliance with the Principles of Good Corporate
Governance cover the requirements of the provisions of Listing Rule 5.97.

Approved by the Board of Directors on 7 April 2021 and signed on its behalf by:

ol

/’-33/";-’... ~7 ,.-..*".’-,"’I
,’/,/ {',' -':T-'?_:A '
John C. Grech Masaud M.J. Hayat
Chairman Vice Chairman
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Remuneration report

For the year ended 31 December 2020

This Section incorporates the Statement of the NRC and the Director’'s Remuneration Report as required by Chapters 5 and 12 of the Listing Rules,
respectively.

Statement of the Nomination and Remuneration Committee (as per
Section 8 of the Principles)

Terms of reference and membership

The Nomination and Remuneration Committee (the “NRC”) is responsible for ensuring that the Directors and Executive Management of FIMBank
Group have the appropriate mix of skills, qualifications and experience necessary to fulfil their supervisory and management responsibilities. The
NRC also reviews on an annual basis, the remuneration of the Board of Directors and that of Executive Management and ensures that it isin line
with principles of good governance.

In 2020, the NRC was composed of Masaud M.J. Hayat, Majed E. Al-Ajeel, Rogers D. LeBaron and Edmond Brincat. John C. Grech in his capacity as
Chairman of the Group attended the NRC's meetings as permanent invitee, together with outgoing Group Chief Executive Officer (“GCEO”) Murali
Subramanian in March 2020 and the newly appointed Group Chief Executive Officer (“GCEQ”) Adrian A. Gostuski in May, August and December.
Andrea Batelli in his capacity as Company Secretary was invited and attended part of the meeting held in March 2020. The Group Chief Human
Resources Officer (“GCHRO”) acted as Board Committee Secretary.

Meetings

The Committee met four times during the period under review, which meetings were attended as follows:
Members Attended

Masaud M.J. Hayat (Chairman) 4

Majed Essa Ahmed Al-Ajeel (Vice Chairman) 4

Rogers David LeBaron (Member) 4

Edmond Brincat (Member) 4

The following matters were discussed and, or determined:

New Independent Directors and Group appointed Director;
Chairman’s role and performance;
Directors’ remuneration;
SRD Il and changes to the Directors’ Remuneration Policy;
Board of Directors evaluation and Director’s self-assessment;
NRC charter;
Due diligence procedure for Board Directors;
Board Committees memberships including the newly created Board Implementation Committee;
ECB’s recommendation of variable remuneration;
Senior management recruitment, appointments and promotions;
New Head of Quality and Internal Control position;
New Data Protection Officer and Deputy Data Protection Officer;
. Changes in senior management reporting lines;
Executive Management performance, including the outgoing and newly appointed GCEO;
Group salary review, bonus allocation and out of cycle increases/payments;
Succession in control functions;
Strategy project;
Recoveries - re-organisation and consultancy;
HR Group policies and procedures;
NRC and Remuneration Policy statements for Annual Report; and
Assessment by Committee Chairperson’s of independence of control functions.

EHYSQoTOS3ITATTSQ@TOQL O
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Remuneration statement

The NRC has the role of making recommendations on the Board of Directors’ remuneration. The guiding principle, as outlined in the
Remuneration Policy, is that the remuneration and other terms of engagement for the Directors shall be competitive to ensure that the Group
attracts and retains outstanding individuals of integrity, calibre, credibility and who have the necessary skills and experience to bring an
independent judgement to bear on the issues of strategy, performance and resources for the success of the Group.

The Annual General Meeting of Shareholders approves the maximum annual aggregate remuneration which the Directors may receive for the
holding of their office. At the Annual General Meeting held remotely on 30 November 2020, the Shareholders approved the maximum aggregate
emoluments of the Directors for the financial year ending 31 December 2020 at USD450,000. Directors, in their capacity as Directors of the Bank,
are not entitled to profit sharing, share options or pension benefits. The total fees paid for Board of Directors Meetings for the financial year
ending 31 December 2020 amounted to USD178,076.

Code provision 8. A5

For 2020, the total payments received by the Directors from the Bank and the Group were:

e fixed remuneration USD360,760
e variable remuneration Nil

e executive share options Nil

e expenses relating to meetings UsD11,173
o fringe benefits USD963

The fixed annual remuneration is inclusive of remuneration with respect to Committee/s the Directors are members of.

The NRC ensures that while its remuneration practices are in compliance with existing directives and regulations, namely the Capital
Requirements Directive IV and the Capital Requirements Regulation, it also ensures that the remuneration packages reflect industry benchmarks.
This makes it possible for the Group to attract and retain Executives with the right qualities and skills for the proper management of the Group
as well as the proper execution of the strategy laid down by the Board of Directors. Unless the current economic scenario deteriorates, no new
significant changes are envisaged for the financial year ending 2021.

The various remuneration components, including that for Executive Management are:
o fixed remuneration;

e variable remuneration; and

o fringe benefits.

These components are combined to ensure an appropriate and balanced remuneration package that reflects the employee’s rank and
professional activity within the Group. Executive Management are not entitled to supplementary pension or early retirement schemes.

For 2020, the total payments received by Executive Management (members within the C-suite) from the Bank and the Group were:
e fixed remuneration USD2,680,080

e variable remuneration USD299,007
e executive share options granted  Nil
o fringe benefits uSD803,978

Additional disclosures on the governance process related to the variable portion of remuneration have been made under the Remuneration
Policy and under the Directors’ Remuneration Report.

Executive Management of the Bank hold both definite and indefinite contracts with varying notice periods, all of which are in line with local
legislation. The contracts of Directors and Executive Management do not include provisions for termination payments and other payments linked
to early termination, except for those required by law.

NRC decisions are determined by the guidelines set by the Board of Directors when reviewing the Group budget.
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Directors’ Remuneration Report (as per Listing Rules 12.26K)

This Report is being included with the purpose of providing the level of transparency as required with effect from reporting year 2020, following
the enactment of Directive EU2017/828 (often referred to as “SRDII") and the consequential changes to the Listing Rules, more specifically Chapter
12 which deals with shareholders’ rights. The amounts disclosed reflect the Remuneration Policy Supplement (“Policy”) as approved by the AGM
held on 30 November 2020 and published on the Bank’s website. The Policy was implemented without making any derogations and, or deviations
from the procedure for the implementation of the remuneration policy as defined in Chapter 12 of the Listing Rules.

The total remuneration of each individual director split out by component and the percentage proportion between fixed and variable
remuneration is detailed in tables below. The tables include remuneration received by the Bank’s Directors, (the former) GCEO and (the current)
GCEO from the Bank. They did not receive any remuneration from the Bank’s subsidiaries. The Deputy CEO, also included in the tables below in
line with the requirement of Chapter 12 of the Listing Rules, received all his remuneration from London Forfaiting Company (LFC), the subsidiary
where he holds the position of CEO. For information about the general performance and events of material importance of the Group refer to the
Statements of Profit or Loss and the Statements of Other Comprehensive Income on pages 28 and 29 and in the Review of Performance section
within the Director’s Report. These did not impact the total remuneration of Directors. The Group’s approach to remuneration is that of ensuring
that the Group is able to attract and retain talented and high performing Directors by recognising, valuing and fairly rewarding their contributions
while remaining aligned to the Group’s long-term strategy, risk appetite, sustainable performance and corporate values.

A key change in the composition of the Board of Directors is that of Adrian A. Gostuski, who moved from being a non-Executive Director of the
Bank to being employed by the Bank as an Executive Vice President as from 23 January 2020, and eventually being appointed as GCEO instead
of the outgoing GCEO, Murali Subramanian, with effect from 30 March 2020.

With effect from 13 August 2020, Abdel K. Kabariti was appointed as a non-Executive Director to replace Adrian A. Gostuski. During the AGM held
on 30 November 2020, the shareholders re-appointed the same non-Executive Directors together with Claire Imam Thompson. Ms Imam
Thompson did not receive any Director’s fees during 2020.

The non-Executive Directors did not receive any base salary, variable remuneration or compensation in respect of extraordinary items and
pension contributions.

The variable remuneration awarded to Executive Directors during the reporting year (performance bonus in respect of financial year 2019) reflects
their performance. In determining the variable remuneration of both the former GCEO and the current Deputy CEO their performance was
assessed by the NRC against specific goals related to financials as well as other criteria namely, service/client delivery, risk and control, leadership
and people management, market position and project and initiatives. On the basis of this assessment, the NRC approved an award of 50% of the
maximum awardable performance bonus to the GCEO. The Deputy CEO was awarded the maximum performance bonus possible in view of the
material contribution made by LFC towards the profits registered by the Group in 2019.

The Group did not reward any of its Directors with any share-based remuneration. Likewise, there was no need to reclaim any variable
remuneration, neither in the form of malus nor in the form of clawback.

Proportion of fixed

Total and variable

Name of Director Fees  Fringe Benefits Remuneration remuneration
usb usb usD usD

John C. Grech 97,277 963 98,240 100% - 0%
Masaud M. J. Hayat 20,512 - 20,512 100% - 0%
Abdel Karim Kabariti (Appointed on 13 August 2020) * 1,835 - 1,835 100% - 0%
Adrian A. Gostuski (Resigned on 4 August 2020) ** 1,831 - 1,831 100% - 0%
Edmond Brincat 46,569 - 46,569 100% - 0%
Hussain Lalani 34,857 - 34,857 100% - 0%
Majed E. Al-Ajeel 21,117 - 21,117 100% - 0%
Mohamed Fekih Ahmed 28,344 - 28,344 100% - 0%
Osama Talat Al-Ghoussein 19,308 - 19,308 100% - 0%
Rabih Soukarieh 26,067 - 26,067 100% - 0%
Rogers D. LeBaron 63,043 - 63,043 100% - 0%

‘*’Remuneration denotes the Director's fees following appointment in August 2020.
‘**¥ 7 Remuneration denotes the amount in Directors fees which was received for January 2020.
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Name of Director Position

Chairperson FIMBank BoD, Chairperson LFC BoD, Chairperson BRIC, Chairperson BCC, Vice Chairperson CGC,

John C. Grech Permanent Invitee NRC
Masaud M. J. Hayat Vice Chairperson BoD, Chairperson NRC
Abdel Karim Kabariti Member BoD
Adrian A. Gostuski Member BoD, Member BRC
Edmond Brincat Member BoD (independent member), Chairperson AC, Member NRC, Member BRC
Hussain Lalani Member BoD, Chairperson BRC, Vice Chairperson AC, Vice Chairperson BRIC, Member LFC BoD
Majed E. Al-Ajeel Member BoD, Chairpeson CGC, Vice Chairperson NRC, Member LFC BoD
Mohamed Fekih Ahmed Member BoD, Member BCC, Member LFC BoD
Osama Talat Al-Ghoussein Member BoD, Vice Chairperson BRC
Rabih Soukarieh Member BoD, Vice Chairperson BCC
Rogers D LeBaron Member BoD, Member CGC, Member NRC, Permanent Invitee AC
Variable
Fixed Remuneration Remuneration
One- Multi- Proportion of fixed
Base Fringe year year  Extraordinary  Pension Total and variable
Name of Executive Salary Fees Benefits variable variable items expense remuneration remuneration
UsD USD usb usb usb usbD usD usb
Murali Subramanian 496,951 - 123,258 61,357 - 14,372 767 696,705 91% - 9%
Adrian A. Gostuski 299,369 - 111,589 - - - 1,070 412,029 100% - 0%
Simon Lay 461,633 - 99,783 121,071 - - 45,433 727,920 83%- 17%
Name of Executive Position

GCEO FIMBank; Chairperson EXCO, Chairperson MCC, Member ALCO, Member ORMC,
Chairperson Egypt Factors BoD, Chairperson India Factoring BoD, Member FBS BoD, Member Brasil Factors

Murali Subramanian * BOD, Member FBS BOD
GCEO FIMBank, Chairperson MCC, Member ALCO, Member ERPC, Member ITSC, Member ORMC,

Adrian A. Gostuski ** Non-Voting Member BRIC, Chairperson Egypt Factors BoD, Chairperson India Factoring BoD, Chairperson FPI
BoD, Member Brasil Factors BoD, Member FBS BoD,

Simon Lay Deputy CEO FIMBank, CEO LFC, Member MCC, Member ALCO, Member ERPC

“*’The definite contract of Murali Subramanian expired on 5 August 2020. The position was relinquished on 30 March 2020.
“*%7 Adrian A. Gostuski was appointed as Acting Group Chief Executive Officer on 30 March 2020 and confirmed as Group Chief Executive Officer
on 7 April 2021.

Denotes membership of:

e FIMBank Board of Directors (BoD)

e Audit Committee (AC)

e Board Credit Committee (BCC)

e Board Review and Implementation Committee (BRIC) which replaced the Executive Committee (EXCO)
Board Risk Committee (BRC)

Corporate Governance Committee (CGC)
Nomination and Remuneration Committee (NRC)
Asset Liabilities Committee (ALCO)

Management Credit Committee (MCC)

Emerging Risk and Provisioning Committee (ERPC)
IT Steering Committee (ITSC)

e Operational Risk Management Committee (ORMC)

In accordance with Listing Rule 12.26N, the external auditors have checked that all information, as required in terms of Appendix 12.1 of Chapter
12 of the Listing Rules, has been included in the Directors’ Remuneration Report within this Remuneration Report.
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Statements of financial position

As at 31 December 2020

Assets

Balances with the Central Bank of Malta,
treasury bills and cash

Derivative assets held for risk management

Trading assets

Loans and advances to banks

Loans and advances to customers

Financial assets at fair value through
profit or loss

Financial assets at fair value through
other comprehensive income

Investments at amortised cost

Investments in subsidiaries

Property and equipment

Investment property

Intangible assets and goodwill

Current tax assets

Deferred tax assets

Other assets

Total assets

Liabilities and equity

Liabilities

Derivative liabilities held for risk management
Amounts owed to banks

Amounts owed to customers

Debt securities in issue

Current tax liabilities

Deferred tax liabilities

Provision for liabilities and charges

Other liabilities

Total liabilities

Equity

Share capital

Share premium

Reserve for general banking risks

Currency translation reserve

Fair value reserve

Other reserve

(Accumulated losses)/Retained earnings

Total equity attributable to equity holders of the Bank

Non-controlling interests
Total equity

Total liabilities and equity

Group Bank

2020 2019 2020 2019

Note usb usbD usbD usD
18 319,287,524 208,277,004 319,267,749 208,259,407
19 991,624 142,249 1,019,288 96,285
20 452,326,547 460,238,536 - -
21 193,139,577 246,078,195 179,364,067 232,351,750
22 591,995,726 649,890,157 779,834,360 811,152,849
23 20,385,323 125,342,798 20,385,323 125,342,798
24 153,327,686 79,367,556 153,327,686 79,367,556
25 9,839,457 9,785,496 9,839,457 9,785,496
26 - - 147,436,214 147,948,385
27 32,166,816 33,786,469 3,507,509 5,229,059
28 17,223,820 17,223,820 - -
29 9,698,335 13,107,881 4,008,725 4,647,642
1,397,553 1,846,627 76,225 226,886

30 25,875,734 36,773,586 15,590,955 22,011,162
31 6,390,301 11,169,850 5,570,562 8,824,153
1,834,046,023 1,893,030,224 1,639,228,120 1,655,243,428

19 1,629,434 187,700 1,629,434 193,691
32 429,443,480 452,291,304 387,900,641 405,072,025
33 1,101,570,295 1,057,824,242 1,037,118,337 978,134,002
34 50,832,661 79,550,865 - -
337,725 588,368 - -

30 4,215,075 4,215,075 - -
35 275,889 88,435 173,051 85,159
36 12,583,335 17,271,633 7,645,488 13,077,128
1,600,887,894 1,612,017,622 1,434,466,951 1,396,562,005

37 261,221,882 261,221,882 261,221,882 261,221,882
37 858,885 858,885 858,885 858,885
37 3,358,738 2,323,486 3,358,738 2,323,486
37 (10,011,229) (7,086,044) - -
37 13,367,626 11,311,278 2,413,581 357,233
37 2,982,435 2,916,863 2,681,041 2,681,041
37 (39,027,680) 10,937,616 (65,772,958) (8,761,104)
232,750,657 282,483,966 204,761,169 258,681,423

38 407,472 (1,471,364) - -
233,158,129 281,012,602 204,761,169 258,681,423
1,834,046,023 1,893,030,224 1,639,228,120 1,655,243,428
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Statements of financial position

As at 31 December 2020

Group Bank
2020 2019 2020 2019
Note usbD usD usD usD
Memorandum items
39 1,910,418 4,899,827 44,246,902 61,628,654

Contingent liabilities

Commitments 40 105,043,456 165,939,920 105,245,766 143,026,427

The official middle rate of exchange issued by the European Central Bank between US Dollar and Euro as at 31 December 2020 was 1.2271.

The Notes on pages 36 to 147 are an integral part of these Financial Statements.

The Financial Statements on pages 26 to 147 were approved and authorised for issue by the Board of Directors on 7 April 2021 and were signed

on its behalf by:

Juraj Beno

Adrian A. Gostuski
Chief Financial Officer

John C. Grech Masaud M. J. Hayat
Chief Executive Officer

Chairman Vice Chairman
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Statements of profit or loss

For the year ended 31 December 2020

Interest income
Interest expense
Net interest income

Fee and commission income
Fee and commission expense
Net fee and commission income

Net trading results

Net gain from other financial instruments carried
at fair value

Dividend income

Other operating income

Operating income before net impairment

Net impairment charge on financial assets
Impairment of goodwill

Impairment of investments in subsidiaries
Operating income/(loss)

Administrative expenses
Depreciation and amortisation
Total operating expenses
(Loss)/Profit before tax
Taxation

(Loss)/Profit for the year
(Loss)/Profit attributable to:

Owners of the Bank
Non-controlling interests

Earnings per share
Basic (loss)/earnings per share (US cents)

Note

o ©

10
10
10

11
12

13
14

15

27/29

16

38
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Group Bank

2020 2019 2020 2019

usb usbD usbD usbD
42,210,926 50,531,699 22,721,724 30,311,233
(13,567,776) (18,210,466) (11,482,001) (14,037,860)
28,643,150 32,321,233 11,239,723 16,273,373
14,256,769 18,426,111 5,366,867 7,753,143
(5,287,088) (5,945,589) (2,552,278) (3,078,283)
8,969,681 12,480,522 2,814,589 4,674,860
(121,164) 5,837,243 (831,244) 922,619
277,137 2,185,316 277,137 2,185,316
240,817 3,591,794 7,240,817 43,591,794
893,869 932,009 120,725 118,904
38,903,490 57,348,117 20,861,747 67,766,866
(32,990,319) (13,066,172) (34,272,400) (14,210,257)
(2,687,000) - - -

- (9,314,000) -

3,226,171 44,281,945 (22,724,653) 53,556,609
(35,610,076) (33,756,493) (23,722,803) (20,305,701)
(3,426,029) (3,263,328) (2,962,370) (2,896,531)
(39,036,105) (37,019,821) (26,685,173) (23,202,232)
(35,809,934) 7,262,124 (49,409,826) 30,354,377
(11,222,821) (2,732,021) (6,566,776) (765,433)
(47,032,755) 4,530,103 (55,976,602) 29,588,944
(46,898,575) 4,419,145 (55,976,602) 29,588,944
(134,180) 110,958 - -
(47,032,755) 4,530,103 (55,976,602) 29,588,944
(8.98) 0.86 (10.72) 5.75

The Notes on pages 36 to 147 are an integral part of these Financial Statements.
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Statements of other comprehensive income

For the year ended 31 December 2020

(Loss)/Profit for the year
Other comprehensive (expense)/income:

Items that are or may be reclassified subsequently to
profit or loss:

Movement in translation reserve:

- Foreign operations - foreign currency translation differences

Movement in fair value reserve:

- Debtinvestments in fair value through other comprehensive
income - net change in fair value

- Debtinvestments in fair value through other comprehensive
income - reclassified to profit or loss

Related tax

Other comprehensive (expense)/income, net of tax

Total comprehensive (expense)/income
Total comprehensive (expense)/income attributable to:

Owners of the Bank
Non-controlling interests

Group Bank
2020 2019 2020 2019
usbD usb usbD usbD
(47,032,755) 4,530,103 (55,976,602) 29,588,944
(2,878,066) (1,886,278) - -
3,784,630 2,004,196 3,784,630 2,004,196
(1,308,075) (2,130,473) (1,308,075) (2,130,473)
(420,207) (274,744) (420,207) (274,744)
(821,718) (2,287,299) 2,056,348 (401,021)
(47,854,473) 2,242,804 (53,920,254) 29,187,923
(47,767,412) 2,098,914 (53,920,254) 29,187,923
(87,061) 143,890 - -
(47,854,473) 2,242,804 (53,920,254) 29,187,923
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Statements of changes in equity

For the year ended 31 December 2020

Group
Attributable to equity holders of the Bank
Retained
Reserve for Currency earnings/ Non-
Share Share general translation Fair value Other  (Accumulated controlling Total
capital premium  banking risks reserve reserve reserve loss) Total interests equity
usb usb usb usb usb usb usb usb usb usb

Balance at 1 January 2020 261,221,882 858,885 2,323,486 (7,086,044) 11,311,278 2,916,863 10,937,616 282,483,966 (1,471,364) 281,012,602
Total comprehensive income

Loss for the year - - - - - - (46,898,575) (46,898,575) (134,180) (47,032,755)

Other comprehensive income:
Fair value reserve:
—  Debt investments at fair value through other
comprehensive income - net change
in fair value - - - - 3,364,423 - - 3,364,423 - 3,364,423
—  Debtinvestments at fair value through other
comprehensive income - reclassified

to profit or loss - - - - (1,308,075) - - (1,308,075) - (1,308,075)
Translation reserve:

—  Foreign operations - foreign translation difference - - - (2,925,185) - - - (2,925,185) 47,119 (2,878,066)
Total other comprehensive income - - - (2,925,185) 2,056,348 - - (868,837) 47,119 (821,718)
Total comprehensive income - - - (2,925,185) 2,056,348 - (46,898,575) (47,767,412) (87,061) (47,854,473)
Transfer between reserves - - 1,035,252 - - 65,572 (3,066,721) (1,965,897) 1,965,897 -
Balance at 31 December 2020 261,221,882 858,885 3,358,738  (10,011,229) 13,367,626 2,982,435 (39,027,680) 232,750,657 407,472 233,158,129
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Statements of changes in equity

For the year ended 31 December 2020

Group

Balance at 1 January 2019
Total comprehensive income
Profit for the year

Other comprehensive income:

Fair value reserve:

—  Debt investments at fair value through other
comprehensive income - net change
in fair value

—  Debtinvestments at fair value through other
comprehensive income - reclassified
to profit or loss

Translation reserve:

—  Foreign operations - foreign translation difference

Total other comprehensive income

Total comprehensive income

Transactions with owners of the Bank
Contributions and distributions:

Issue of new shares, net of transaction costs
Bonus issue of shares

Total transactions with owners of the Bank

Transfer between reserves

Balance at 31 December 2019

Attributable to equity holders of the Bank

FIMBank Group Annual Report & Financial Statements 2020

Retained
Reserve for Currency earnings/ Non-
Share Share general translation Fair value Other  (Accumulated controlling Total
capital premium  banking risks reserve reserve reserve loss) Total interests equity
usb usb usb usb usb usb usb usb usb usb
252,720,107 9,275,773 1,242,511 (5,166,834) 11,712,299 2,837,122 7,684,096 280,305,074 (1,615,254) 278,689,820
- - - - 4,419,145 4,419,145 110,958 4,530,103
- - 1,729,452 1,729,452 - 1,729,452
- - (2,130,473) (2,130,473) - (2,130,473)
- - (1,919,210) - (1,919,210) 32,932 (1,886,278)
- - - (1,919,210) (401,021) - - (2,320,231) 32,932 (2,287,299)
- - - (1,919,210) (401,021) - 4,419,145 2,098,914 143,890 2,242,804
75,253 9,634 - - (4,909) 79,978 - 79,978
8,426,522 (8,426,522) - - - - - -
8,501,775 (8,416,888) - - - (4,909) - 79,978 - 79,978
- - 1,080,975 - - 84,650 (1,165,625) - -
261,221,882 858,885 2,323,486 (7,086,044) 11,311,278 2,916,863 10,937,616 282,483,966 (1,471,364) 281,012,602
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Statements of changes in equity

For the year ended 31 December 2020

FIMBank Group Annual Report & Financial Statements 2020

Bank
Reserve for
Share Share general Fair value Other Accumulated Total
capital premium  banking risks reserve reserve losses equity
usb usb usD usD usb usb usb
Balance at 1 January 2020 261,221,882 858,885 2,323,486 357,233 2,681,041 (8,761,104) 258,681,423
Total comprehensive expense
Loss for the year - - - (55,976,602) (55,976,602)
Other comprehensive expense:
Fair value reserve:
—  Debt investments at fair value through other comprehensive income - net change in fair value - - 3,364,423 - - 3,364,423
—  Debtinvestments at fair value through other comprehensive income - reclassified to profit or loss - - (1,308,075) - - (1,308,075)
Total other comprehensive expense - - - 2,056,348 - - 2,056,348
Total comprehensive expense - - - 2,056,348 - (55,976,602) (53,920,254)
Transfer between reserves - - 1,035,252 - - (1,035,252) -
Balance at 31 December 2020 261,221,882 858,885 3,358,738 2,413,581 2,681,041 (65,772,958) 204,761,169
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Statements of changes in equity

For the year ended 31 December 2020

Bank
Reserve for
Share Share general Fair value Other Accumulated Total
capital premium  banking risks reserve reserve losses equity
usb usb usb usb usb usb usb
Balance at 1 January 2019 252,720,107 9,275,773 1,242,511 758,254 2,681,041 (37,269,073) 229,408,613
Total comprehensive income
Profit for the year - - - - - 29,588,944 29,588,944
Other comprehensive income:
Fair value reserve:
—  Debt investments at fair value through other comprehensive income - net change in fair value - - - 1,729,452 - - 1,729,452
—  Debtinvestments at fair value through other comprehensive income - reclassified to profit or loss - - - (2,130,473) - - (2,130,473)
Total other comprehensive income - - - (401,021) - - (401,021)
Total comprehensive income - - - (401,021) - 29,588,944 29,187,923
Transactions with owners of the Bank
Contributions and distributions:
Issue of new shares, net of transaction costs 75,253 9,634 - - - - 84,887
Bonus issue of shares 8,426,522 (8,426,522) - - - - -
Total transactions with owners of the Bank 8,501,775 (8,416,888) - - - - 84,887
Transfer between reserves - - 1,080,975 - - (1,080,975) -
Balance at 31 December 2019 261,221,882 858,885 2,323,486 357,233 2,681,041 (8,761,104) 258,681,423
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Statements of cash flows

For the year ended 31 December 2020

Cash flows from operating activities
Interest and commission receipts
Exchange paid

Interest and commission payments
Payments to employees and suppliers

Operating (loss)/profit before changes in operating

assets/liabilities

Decrease /(Increase) in operating assets:

- Trading assets

- Loans and advances to customers and banks
- Other assets

Increase/(Decrease) in operating liabilities:

- Amounts owed to customers and banks
- Other liabilities

- Net advances from subsidiary companies

Net cash generated from operating activities
before income tax

Income tax paid
Net cash flows from operating activities

Cash flows from investing activities

Payments to acquire financial assets at fair value
through profit or loss

Proceeds to acquire financial assets at fair value
through other comprehensive income

Payments to acquire shares in subsidiary companies

Payments to acquire property and equipment

Payments to acquire intangible assets

Proceeds on disposal of financial assets at fair value
through profit or loss

Proceeds on disposal of financial assets at fair value
through other comprehensive income

Proceeds on disposal of property and equipment

Receipt of dividend

Net cash flows from investing activities

Increase in cash and cash equivalents c/f

FIMBank Group Annual Report & Financial Statements 2020

Group Bank
2020 2019 2020 2019
usbD usbD usb usbh
67,872,276 71,560,049 25,609,316 36,009,502
(12,300,696) (562,634) (11,405,644) (489,810)
(37,471,828) (25,998,371) (13,793,109) (18,937,449)
(36,713,674) (35,414,659) (27,271,356) (18,718,132)
(18,613,922) 9,584,385 (26,860,793) (2,135,889)
11,620,752 (111,140,231) - -
(117,922,078) 71,026,220 (132,591,160) 88,523,168
4,763,352 (1,485,134) 4,068,416 (1,619,293)
204,687,776 45,935,781 216,340,869 60,938,417
(2,133,345) 1,140,813 (1,965,939) 1,325,649
- - 3,250,217 (118,129,368)
82,402,535 15,061,834 62,241,610 28,902,684
(829,093) (1,315,725) (393,419) (454,818)
81,573,442 13,746,109 61,848,191 28,447,866
(2,469,245) - (2,469,245)
(109,616,706) (84,984,922) (109,616,706) (84,984,922)
- - (1,801,829) (5,352,772)
(477,381) (1,085,120) (142,744) (372,658)
(393,096) (951,219) (393,096) (951,219)
105,639,259 50,000,000 105,639,259 50,000,000
49,246,582 93,035,159 49,246,582 93,035,159
328 8,966 - 3,551
240,817 4,628,411 240,817 4,628,411
44,639,803 58,182,030 43,172,283 53,536,305
126,213,245 71,928,139 105,020,474 81,984,171
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Statements of cash flows

For the year ended 31 December 2020

Increase in cash and cash equivalents b/f

Cash flows from financing activities

- Issue of share capital

- Net movement in debt securities

- Payment of lease liabilities

Net cash flows used in financing activities

Increase in cash and cash equivalents

Analysed as follows:

- Effect of exchange rate changes on cash and cash equivalents
- Netincrease in cash and cash equivalents

Increase in cash and cash equivalents

Cash and cash equivalents at beginning of year

Cash and cash equivalents at end of year
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Group Bank

2020 2019 2020 2019

usbD usbD usbD usbD
126,213,245 71,928,139 105,020,474 81,984,171
- 84,887 - 84,887
(28,492,240) (7,873,209) - (14,834,943)
(967,167) (751,807) (997,729) (2,354,026)
(29,459,407) (8,540,129) (997,729) (17,104,082)
96,753,838 63,388,010 104,022,745 64,880,089
27,958,339 (5,031,085) 29,536,105 (5,356,234)
68,795,499 68,419,095 74,486,640 70,236,323
96,753,838 63,388,010 104,022,745 64,880,089
145,170,011 81,782,001 163,886,941 99,006,852
241,923,849 145,170,011 267,909,686 163,886,941
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Notes to the financial statements

For the year ended 31 December 2020

Reporting entity

Basis of preparation

Significant accounting policies

Changes in accounting policies

Financial risk review

Fair values of financial instruments

Classification of financial assets and liabilities

Operating segments

Net interest income

10 Net fee and commission income

11 Net trading results

12 Net gain from other financial instruments
carried at fair value

13 Dividend income

14 Other operating income

15 Administrative expenses

16 Taxation

17 Earnings per share

18 Balances with the Central Bank of Malta,
treasury bills and cash

19 Derivatives held for risk management

20 Trading assets

21 Loans and advances to banks

22 Loans and advances to customers

23 Financial assets at fair value through profit or loss
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32
33
34
35
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39
40
41
42
43
44
45
46
47

Financial assets at fair value through
other comprehensive income

Investments at amortised cost

Investments in subsidiaries

Property and equipment

Investment property

Intangible assets and goodwill

Deferred taxation

Other assets

Amounts owed to banks

Amounts owed to customers

Debt securities in issue

Provision for liabilities and charges

Other liabilities

Equity

Non-controlling interest

Contingent liabilities

Commitments

Cash and cash equivalents

Leases

Related parties

Capital commitments

Financial commitments

Subsequent events

Ultimate parent company
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Notes to the financial statements

For the year ended 31 December 2020

2.1

Reporting entity

FIMBank p.l.c. (the “Bank”) is a company domiciled in Malta. The address of the Bank’s registered office is Mercury Tower, The Exchange
Financial and Business Centre, Elia Zammit Street, St. Julian’s STJ 3155, Malta. The Financial Statements of the Bank as at and for the
year ended 31 December 2020 comprise the Bank and its subsidiaries (together referred to as the "Group” and individually as “Group
entities”).

Basis of preparation

Statement of compliance

The Financial Statements have been prepared and presented in accordance with International Financial Reporting Standards as
adopted by the EU. All references in these Financial Statements to IAS, IFRS or SIC/IFRIC interpretations refer to those adopted by the
EU.

Article 4 of Regulation 1606/2002/EC requires that, companies governed by the law of an EU Member State shall prepare their
consolidated financial statements in conformity with IFRS as adopted by the EU if, at their reporting date, their securities are admitted
to trading on a regulated market of any EU Member State. This Regulation prevails over the provisions of the Companies Act, 1995,
(Chapter 386, Laws of Malta) to the extent that the said provisions of the Companies Act, 1995, (Chapter 386, Laws of Malta) are
incompatible with the provisions of the Regulation.

These Financial Statements have also been drawn up in accordance with the provisions of the Banking Act, 1994 (Chapter 371, Laws
of Malta) and the Companies Act, 1995 (Chapter 386, Laws of Malta).

On 11 March 2020, the World Health Organisation declared that the novel Coronavirus (“COVID-19") could be characterized as a
pandemic. The impact of the outbreak is widespread across the globe and has distressed many countries including those markets
where the Group operates. The circumstances have rapidly evolved, forcing Governments to implement severe measures and
restrictions, including partial or full lockdowns, restrictions on business activities, public gatherings, public spaces, travel,
transportation, schools, retail stores, and various other activities. Businesses were forced to close or restrict their activities including
restricted access to offices, outlets, warehouses and production plants. The pandemic, as well as these restrictive measures, have
created a significant amount of uncertainty and disruption in economic activity and are having an impact across all industries.

All the while the Group ensured that all stakeholders, particularly its customers and employees were supported in more ways than
one. As expected, the pandemic and its effects on the global economy had a significantimpact on the banking industry, client services,
asset valuations, expected credit losses and revenues to name a few. The impact on the Group was no exception. The Group has taken
necessary measures to maintain a strong balance sheet and liquidity buffers whilst also recognising any deterioration of asset value
where appropriate.

Although the financial performance has been significantly impacted by the pandemic and although there is still a high degree of
uncertainty and risk associated with the pandemic and the global economic forecasts, the Board of Directors confirm that, at the time
of approving these Financial Statements, the Group is capable of continuing to operate as a going concern for the foreseeable future.

In preparing these Financial Statements, consideration has also been given to the Public Statement ESMA 32-63-1041, issued by the
European Securities and Markets Authority on 28 October 2020, which promotes transparency and consistent application of European
requirements for information provided in the annual financial reports of listed companies under the current circumstances related to
the COVID-19 pandemic.

The Financial Statements were authorised for issue by the Board of Directors on 7 April 2021.
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2.2

2.3
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2.4.1

2.4.2
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Basis of measurement
The Financial Statements have been prepared on the historical cost basis except for the following which are measured at fair value:

derivatives held for risk management;

trading assets;

financial assets at fair value through profit or loss;

financial assets at fair value through other comprehensive income;
freehold land and premises and improvement to premises; and

e investment property.

Functional and presentation currency

These Financial Statements are presented in United States Dollars (“USD"), which is the Bank’s functional currency.

Use of judgements and estimates

The preparation of the Financial Statements in conformity with IFRS requires management to make judgements, estimates and
assumptions that affect the application of accounting policies and the reported amounts of assets, liabilities, income and expenses.
Actual results may differ from these estimates.

Estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates are recognised in the
period in which the estimate is revised and in any future periods affected.

In preparing these Financial Statements, the significantjudgments made by management in applying the Group’s Accounting Policies
and the key sources of estimation uncertainty were impacted by the volatility resulting from the COVID-19 pandemic. Such impact
on specific areas of significant judgement is separately disclosed in Notes 5, 26, 27, 28, 29 and 30 of these Financial Statements.

Judgements

Information about judgements made in applying Accounting Policies that have the most significant effects on the amounts
recognised in the Financial Statements is included in the following notes:

¢ Accounting Policy 3.10.2 - classification of financial assets: assessment of the business model within which the assets are held and
assessment of whether the contractual terms of the financial asset are Solely Payments of Principle and Interest (“SPPI") on the
principal amount outstanding; and

¢ Note 5.2.1.3 - establishing the criteria for determining whether credit risk on the financial asset has increased significantly since
initial recognition, determining methodology for incorporating forward-looking information into measurement of the Expected
Credit Losses (“ECL") and selection and approval of models used to measure ECL.

Assumptions and estimation uncertainties

Information about assumptions and estimation uncertainties that have a significant risk of resulting in a material adjustment in the
year ending 31 December 2020 is set out below in relation to the impairment of financial instruments and in the following Notes in
relation to other areas:

e Note 2.4.2.1 - determination of the fair value of financial instruments with significant unobservable inputs;

e Accounting Policy 3.10.8 - impairment of financial instruments: key assumptions used in estimating recoverable cash flows;

¢ Note 5 - impairment of financial instruments: determining inputs into the ECL measurement model, including incorporation of
forward-looking information;

¢ Note 29.2 - impairment testing for CGUs containing goodwill: key assumptions underlying recoverable amounts; and

¢ Note 30 - recognition of deferred tax assets: availability of future taxable profit against which carry-forward tax losses can be used.
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Determining fair values

A number of the Group’s Accounting Policies and disclosures require the measurement of fair values, for both financial and non-
financial assets and liabilities.

The Group has an established control framework with respect to the measurement of fair values. This framework includes reports to
the Group’s Chief Financial Officer and Executive Management having overall responsibility for overseeing all significant fair value
measurements, including Level 3 fair values. Market risk and related exposure to fair value movement is also a key function of the
Group’s Assets-Liabilities Committee and all valuations of financial instruments are reported to the Committee for review and
approval. Significant valuation issues are reported to the Group’s Audit Committee.

The Group measures fair values of an asset or liability using the following fair value hierarchy that reflects the significance of the inputs
used in making the measurements:

Level 1: inputs that are quoted market prices (unadjusted) in active markets for identical assets or liabilities.

Level 2: inputs other than quoted prices included within Level 1 that are observable either directly (i.e. as prices) or indirectly (i.e.
derived from prices). This category includes assets or liabilities, valued using quoted market prices in active markets for similar
instruments; quoted prices for identical or similar instruments in markets that are considered less than active; or other valuation
techniques in which all significant inputs are directly or indirectly observable from market data.

Level 3: inputs that are unobservable. This category includes all assets or liabilities for which the valuation technique includes inputs
not based on observable data and the unobservable inputs have a significant effect on the instrument’s valuation. This category also
includes assets or liabilities that are valued based on quoted prices for similar instruments for which significant unobservable
adjustments or assumptions are required to reflect differences between the instruments.

If the inputs used to measure the fair value of an asset or a liability fall into different levels of the fair value hierarchy, then the fair
value measurement is categorised in its entirety in the same level of the fair value hierarchy as the lowest level input that is significant

to the entire measurement.

The Group recognises transfers between levels of the fair value hierarchy at the end of the reporting period during which the change
has occurred.

Further information about the assumptions made in measuring fair values is included in the following Notes:
e Note 6 - fair values of financial instruments;

e Note 27 - property and equipment; and
¢ Note 28 - investment property.
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Significant accounting policies

The Group has consistently applied the following Accounting Policies to all periods presented in these Consolidated Financial
Statements, except if mentioned otherwise (Refer to Note 4).

Basis of consolidation

Business combinations

Business combinations are accounted for using the acquisition method as at the acquisition date - i.e. when control is transferred to
the Group.

In determining whether a particular set of activities and assets is a business, the Group assesses whether the set of activities and assets
acquired includes, at a minimum, an input and substantive process and whether the acquired set has the ability to produce outputs.
The Group has an option to apply a ‘concentration test’ that permits a simplified assessment of whether an acquired set of activities
and assets is not a business. The optional concentration test is met if substantially all of the fair value of the gross assets acquired is
concentrated in a single identifiable asset or group of similar identifiable assets. The consideration transferred in the acquisition is
generally measured at fair value, as are the identifiable net assets acquired. Any goodwill that arises is tested annually for impairment.
Any gain on a bargain purchase is recognised in profit or loss immediately. Transaction costs are expensed as incurred, except if they
are related to the issue of debt or equity securities. The consideration transferred does not include amounts related to the settlement
of pre-existing relationships. Such amounts are generally recognised in profit consideration transferred or loss.

Any contingent consideration payable is measured at fair value at the acquisition date. If an obligation to pay contingent
consideration that meets the definition of a financial instrument is classified as equity, then it is not re-measured and settlement is
accounted for within equity. Other contingent consideration is measured at fair value at each reporting date and subsequent changes
in the fair value of the contingent consideration are recognised in profit or loss.

If share-based payment awards (replacement awards) are required to be exchanged for awards held by the acquiree’s employees
(acquiree’s awards) and relate to past services, then all or a portion of the amount of the acquirer’s replacement awards is included in
measuring the consideration transferred in the business combination. This determination is based on the market-based value of the
replacement awards compared with the market-based value of the acquiree’s awards and the extent to which the replacement awards
relate to pre-combination service.

Subsidiaries

Subsidiaries are investees controlled by the Group. The Group controls an investee if it is exposed to, or has rights to, variable returns
from its involvement with the investee and has the ability to affect those returns through its power over the investee. The Group
reassesses whether it has control if there are changes to one or more of the elements of control. This includes circumstances in which
protective rights held (e.g. those resulting from a lending relationship) become substantive and lead to the Group having power over
an investee.

The financial statements of subsidiaries are included in the Consolidated Financial Statements from the date that control commences

until the date that control ceases. The Financial Statements have been prepared using uniform Accounting Policies for like
transactions and other events in similar circumstances.

Interests in equity-accounted investees

Equity-accounted investees are those entities in which the Group has significant influence, but not control or joint control, over the
financial and operating policies.

A joint venture is an arrangement in which the Group has joint control, whereby the Group has rights to the net assets of the
arrangement, rather than rights to its assets and obligations for its liabilities.

Interests in equity-accounted investees and joint ventures are accounted for using the equity method. They are initially recognised at

cost, which includes transaction costs. Subsequent to initial recognition, the Consolidated Financial Statements include the Group’s
share of the profit or loss and OCI of equity-accounted investees, until the date on which significant influence or joint control ceases.
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Non-controlling interests

Non-controlling interests (“NCI”) are measured at their proportionate share of the acquiree’s identifiable net assets at the date of
acquisition. Changes in the Group’s interest in a subsidiary that do not result in a loss of control are accounted for as equity
transactions.

Discontinued operations

Adiscontinued operation is acomponent of the Group’s business, the operations and cash flows of which can be clearly distinguished
from the rest of the Group and which:

1. represents a separate major line of business or geographic areas of operations;
2. ispart of asingle co-ordinated plan to dispose of a separate major line of business or geographic area of operations; or
3. isasubsidiary acquired exclusively with a view to re-sell.

Classification as a discontinued operation occurs at the earlier of disposal or when the operation meets the criteria to be classified as
held-for-sale.

When an operation is classified as a discontinued operation, the comparative Statement of Profit or Loss and OCl is re-presented as if
the operation had been discontinued from the start of the comparative year.

Transactions eliminated on consolidation

Intra-group balances, and income and expenses (except for foreign currency transaction gains or losses) arising from intra-group
transactions, are eliminated in preparing the consolidated financial statements. Unrealised losses are eliminated in the same way as
unrealised gains, but only to the extent that there is no evidence of impairment.

Loss of control

When the Group loses control over a subsidiary, it derecognises the assets and liabilities of the subsidiary, and any related NCI and
other components of equity. Any resulting gain or loss is recognised in profit or loss. Any interest retained in the former subsidiary is
measured at the fair value when the control is lost unless the Group retains significant influence or joint control, in which case such
interest is accounted for in accordance with Accounting Policy 3.1.3.

Foreign currency

Foreign currency transactions

Transactions in foreign currencies are translated into the respective functional currency of the operation at the spot exchange rate at
the date of the transaction.

Monetary assets and liabilities denominated in foreign currencies at the reporting date are translated into the functional currency at
the spot exchange rate at that date. The foreign currency gain or loss on monetary items is the difference between amortised costin
the functional currency at the beginning of the year, adjusted for effective interest and payments during the year, and the amortised
cost in foreign currency translated at the spot exchange rate at the end of the year.

Non-monetary assets and liabilities that are measured at fair value in a foreign currency are translated into the functional currency at
the spot exchange rate at the date on which the fair value is determined. Non-monetary items that are measured based on historical
cost in a foreign currency are translated using the spot exchange rate at the date of the transaction.

Foreign currency differences arising on translation are generally recognised in profit or loss. However, foreign currency differences
arising from the translation of the following items are recognised in OCI:

e equity investments in respect of which an election has been made to present subsequent changes in fair value in OClI;

¢ afinancial liability designated as a hedge of the net investment in a foreign operation to the extent that the hedge is effective (see
Accounting Policy 3.13.1); and

e qualifying cash flow hedges to the extent that the hedge is effective.
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Foreign operations

The assets and liabilities of foreign operations, including goodwill and fair value adjustments arising on acquisition, are translated
into US Dollar at spot exchange rates at the reporting date. The income and expenses of foreign operations are translated into US
Dollar at spot exchange rates at the dates of the transactions.

Foreign currency differences are recognised in other comprehensive income, and accumulated in the foreign currency translation
reserve, except to the extent that the translation difference is allocated to non-controlling interest. When a foreign operation is
disposed of such that control is lost, the cumulative amount in the currency translation reserve is transferred to profit or loss as part
of the gain or loss on disposal. On the partial disposal of a subsidiary that includes a foreign operation whilst retaining control then
the relevant proportion of the cumulative amount is re-attributed to non-controlling interest.

If the settlement of a monetary item receivable from or payable to a foreign operation is neither planned nor likely in the foreseeable
future, then foreign currency differences arising on the item form part of the net investment in the foreign operation and are
recognised in other comprehensive income, and accumulated in the translation reserve within equity.

Interest

Effective interest rate

Interestincome and expense are recognised in profit or loss using the effective interest method. The effective interest rate is the rate
that exactly discounts estimated future cash payments or receipts through the expected life of the financial instrument to:

e the gross carrying amount of the financial asset; or
e the amortised cost of the financial liability.

When calculating the effective interest rate for financial instruments other than purchased or originated credit-impaired assets, the
Group estimates future cash flows considering all contractual terms of the financial instrument, but not ECL. For purchased or
originated credit impaired financial assets, a credit-adjusted effective interest rate is calculated using estimated future cash flows
including ECL.

The calculation of the effective interest rate includes transaction costs and fees and points paid or received that are an integral part
of the effective interest rate. Transaction costs include incremental costs that are directly attributable to the acquisition or issue of a
financial asset or financial liability.

Amortised cost and gross carrying amount

The amortised cost of a financial asset or financial liability is the amount at which the financial asset or financial liability is measured
on initial recognition minus the principal repayments, plus or minus the cumulative amortisation using the effective interest method
of any difference between that initial amount and the maturity amount and, for financial assets, adjusted for any expected credit loss
allowance.

The gross carrying amount of a financial asset is the amortised cost of a financial asset before adjusting for any expected credit loss
allowance.

Calculation of interest income and expense

The effective interest rate of a financial asset or financial liability is calculated on initial recognition of a financial asset or a financial
liability. In calculating interest income and expense, the effective interest rate is applied to the gross carrying amount of the asset
(when the asset is not creditimpaired) or to the amortised cost of the liability. The effective interest rate is revised as a result of periodic
re-estimation of cash flows of floating rate instruments to reflect movements in market rates of interest. The effective interest rate is
also revised for fair value hedge adjustments at the date amortisation of the hedge adjustment begins.

However, for financial assets that have become credit-impaired subsequent to initial recognition, interest income is calculated by
applying the effective interest rate to the amortised cost of the financial asset. If the asset is no longer credit-impaired, then the
calculation of interest income reverts to the gross basis.

For financial assets that were credit-impaired on initial recognition, interest income is calculated by applying the credit-adjusted
effective interest rate to the amortised cost of the asset. The calculation of interestincome does not revert to a gros